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| amproudto say that the first quarter of 2018 has been i L
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| am pleasedo share the news that in early 281two of Women leaders in arbitration: Cherie Blair CBE, QC

our members, ArbitralWomen efmunder and Board
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Resolution (CPR) announced on 15 February 2018 that
Miréze and Lucy are the 2018 recipients of the
prestigious CPR Diversity Award for Outstanding = ArbitralWomen Individual & Corporate Membersh§8
Contributiors to Diversity in ADR. CPR Diversity Award is ' Roles on ArbitralWomen Board.....................cco..... 34
the only award to recognise the work of practitioners
who have undertaken initiatives towards diversity and
achieving equality for all dispelresolution practitioners.
This is not the first time our emunders are recipients of
this Award; the initiator of ArbitralWomen and co
founder Louise Barringtonwas awarded the 3 CPR
Diversity Award in 2010. It is another great honour that
cofounder Miréze has been awarded the™ 6CPR

Diversity Award. We are pleased to share more details on this event and

We have reprodced in this Newsletter further ~ Many otherdater in this Newsletter.

information about this Diversity Award and the inspiring Like every year for more than a decade, in 2018
acceptance speech of Mireze, whieclared diversity a  ArbitralWomen was thrilled to participate in the 25"
human rights issue and dedicated the Award to those wjillem C. Vis International Commercial Arbitration
fighting for justice and equality who may never receive Moot in Hong Kong and in Viennd am pleased to
recognition. report that many of our rembers have coached and
On 8 March 2018, ArbitraWomen homed and arbitrated at various pranoots organised around the
celebratedL Y i SNY F G A2yt {\D)&EIt Q& wgr!d_@nd ,gfltnt_m? oot. 'I_'his year, on 25 March 2018,
an event in Genevaenerouslyhosted by Sidley Austin ~ Parizia Netalkindly organied andgenerousiyhosted at
LLPand coeorganised with Bar & Karrer, Lalivand Knoetzl an ArbitralWomen networking breakfast with a
Landolt & Kochentitled Understanding and Négating pane'l'discuss'ion on careers in .international arbijtration
Unconscious Gender Bias in the Legal Sector. On aSPecifically aimed at the aspiring new generation of
personal level] was delightedo be a part of this event female dispute resolution practitionsrfrom all around
and to join in the global celebraticand reflection on the the globe and attended by men and women of all
extraordinary accomplishment®f women. We look generations.

forward to honauring IWDannudly in the years to come.

ArbitralWomen Activities, Services & Benefits......32

Follow us on Twitter @ArbitralWWomen
and aur LinkedIn page: AW 23ubilee hashtag #AW25th

ArbitralWomen thanks all contributors
for sharing their stories.
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Also during the week of the 25th Willem C. Vis
International Commercial Arbitration Moot in Vienna,
Dana MacGrathmember of the Executive Committee of
ArbitralWomen Board, delered remarks at the Vis Moot
Announcement Ceremony on 27 March 2018 the
Austrian Convention Centre to an audience of thousands
of students, coachesnd arbitrators. Dana presented
sobering statistics regarding the low representation of
women at the guity partner level of law firms and as
arbitrators in international arbitrations. She then
described the work of ArbitralWomen aimed at changing
those numbers and encouraged those committed to
promoting diversity in international dispute resolution to
join the effort. She cautioned the young people in the
audience that women still face significant challenges in
the legal profession and that there is much work to be
done. Dana explained how ArbitralWomen has been
working for 25 years to promote women andrdisity in
international dispute resolution and has been at the
forefront of important diversity initiatives. Fortunately,
today the issue of gender parity and diversity is front of
mind for many, and now diversity is an important issue
for corporations, aw firms, organisations, arbitral
institutions and academic institutions. While there is
much work still to be done, and ArbitalWomen remains
at the forefront of that work, there is reason for
optimism if we all work together to promote equal
representation of women an diversity in international
dispute resolution.

ArbitralWomen is also delighted to report that work is
LINPINBaaay3a oSttt 2y GUKS
newest seminar, theAW Diversity Toolkit". With the
generous support of an AAKEDR HRandation grant,
ArbitralWomen is preparing a orday interactive
workshop to identify the origins and effects of
unconscious bias and to provide a strategy for
minimising its negative influences on diversity in the field
of arbitration. Over the next mon# in a series of
GFSSRSNJ aSYAYIlI NEE¢ X
refine its strategic plan, along with techniques, reporting
tools, a Diversity Journdl, feedback forms and a
bibliography. ArbitralWomen will formally launch the AW
Diversity Toolkit” at a conference in New York in
November 2018. Thereafter, trained ArbitralWomen
presenters will be able to offer the seminar to groups,
firms and companies around the world. If you have
suggestions or advice to help us in refining the AW
Diversity Toolkit, we welcome your comments,

addressed to Louise
awcfc@arbitralwomen.com

Barrington at

We look forward to a sensational and eventful second
quarter, starting in April with two events during the Paris
Arbitration Week andwo during ICCA Sydney.

AsoidGarciaMarquez President

WOMEN LEADERS IN
ARBITRATION:
CHERIE BLAIR CBE, QC

Cherie Blair CBE, Q€the Founder and Chair of the law
firm Omnia Strategy where she focuses on dispute
resolution and strategic dvisory work on behalf of

OGRRernments,ycorpprates andpnvétey slients. 2Witlg ¢00 3

8SHNEQ SELISNRSYy OShorderifisfutel f A
resolution, commercial arbitration, mediation and
human rights, Cherie has represented over 30 countries
as well as dozensf multinationals. Designated to serve

on the ICSID panel of arbitrators since 2012 and-well
practiced as a troublshooter capable of solving the
Y2ald OKFtfSy3aiay3a LINRoOfSYAaxX

I Nb A G NJfogus anvfigding efeganttsolutRiss gelying Qry a wnjgye

multi-disciplinary approach. Aside from her legal work,
Cherie is a mother of four, the Founder of the award
winning Cherie Blair Foundation for Women, a Non
Executive Director of Renault Group, Honorary Chair of
the World Justice Project and an adviser te B Team.
The interview was prepared at the initiative of
ArbitralWomen member Ema Vidak Gojkovijc with
invaluable help of Sophia Louw and Marie-Anais
Meudic-Role Associates at Omnia Strategy.

www.arbitralwomen.org 2



http://www.arbitralwomen.org/
mailto:awcfc@arbitralwomen.com

[ARBITRAL

Cherie Blair CBE, QC
You are the Founder and Chair of Omrirategy LLP

ahYYyAl {GNXGS38é0 6KAOK
influenced you to leave a successful practice at the Bar
and to start Omnia Strategy?

Over the course of my thirtgix year career as a
barrister, | have always been focused on how to deliver
legal services in a way that is both modern and in the
best interests of my clients. As a result, during my four
decades in the law, | have developed something of an
entrepreneurial spirit.

When | set up Omnia Strategy, | had already been
involved in a chabers split, founded Matrix Chambers,
and started the Cherie Blair Foundation for Women. |
was ready for the next challenge and excited by the
prospect of creating a uniqgue muffisciplinary dispute
resolution practice marrying orthodox legal skills with
capabilities in strategic communications, diplomacy and
international policy.

By 2011, | was doing more and more arbitration work
and | wanted to commit more to this area of practice.
Thankfully, I had enjoyed a front row seat on how to run
a government dér many years, which helped to build my
knowledge of international affairs and the relationships
between private investors and the public sector. In
addition, it had become clear to me that there was a
demand for a firm that struck a balance between the
infrastructure of large, fulervice law firms and the Bar,

WOMEN

law firms understood that a State has much wider
obligations, different pressures and more constraints
than a company. As such, | saw an appnity to start a
firm that would deliver legal services in a way that |
thought was new and needed.

It must have taken a lot of courage to leave an
established Bar practice and embrace a new challenge.
What were some of the particular obstacles you fate
when you founded Omnia Strategy and how did you
overcome them?

The initial challenge was simply getting started. Because
we were among the first organisations to apply to set up
as one of the newfangled Alternative Business
Structures, the Law Societyaw still trying to grasp how
this structure would actually work in reality. It took us at
least ten months before we were able to get registered.
This meant that we could not practice law during that
period but we could spend an inordinate amount of time
mulling over branding and logos.

&rpesecondschalleage was finding theniightrpeoplete jain

me on this adventure. | was very lucky that when |
started Omnia Strategy, several great women gave me
advice on how to run an organisation, since this was one
areain which | had little experience. In particular, my
two original partners, Julia Yun Hulme and Sofia Blount,
both provided me invaluable help to set up the firm and
brought in a breadth and wealth of technical knowledge
that | did not possess. There istlita small group of
dedicated women cannot achieve!

| am very proud of my team at Omnia today. We
gathered brilliant lawyers from six countries, who speak
more than a dozen languages and are without exception
future leaders in the field of internationarbitration.
There are some names to watch out for.

How have you seen the field of international arbitration
change over the years? Is there any one particular
development you think would be worth emphasising?

The realisation that corporations need to besolved in

the global human rights agenda has been a distinct
development in international arbitration over the past
few years. Through the introduction of the Guiding
Principles on Business and Human Rights, and the Global
Compact, businesses are becomimmore and more
aware that they have to be global citizens, and thaye

a growing concern about their impact. | have been

which only has lawyers with very specific expertise. Few following with interest the recent two business and
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human rights arbitrations under the Bangladesh Accord
at the Rermanent Gourt of Arbitration (PCA and look
forward to seeing the first draft of formal Arbitration

WOMEN

OF NNASNAR F2N 62YSyQa NRIKI
delighted that over the yars, the law has become a
more feminised profession. What is not so delightful,

Rules for Business And Human Rights Disputes, which however, is that there are fewer women at the top of the

Judge Bruno Simma and his drafting committee are
currently preparing.

| very much welcome this development, as | hawveagk
had a human rights side to my practice and this is an
area that | am very passionate about. Actually, a lot of
our work at Omnia Strategy is on the topic of business
and human rights. | recently spoke at tR&CAon how
human rights rules should applyn international
arbitration. We also help people and companies navigate
this area of the law, and this has moved into our
arbitration practice as well.

What is your most satisfying achievement since you
started practicing law?

| am a great believer in ner looking back. It is always
G2y RSNFdzA (G2 oAy 3IF22R OF a
lives and change the law, but it is the next challenge that
excites me most.

At the moment, an issue which is close to my heart is
how we can make international arbitrati and,
particularly, investor state arbitration, more inclusive.
International arbitration needs opening up. It must
continue to be seen as a diverse, relevant, internationally
aware, and most importantlyan expert platform on
which complicated cases cabe resolved either by
consent or by a decision that is as transparent as it is
commercially proper.

To achieve this, the awards and decisions of arbitral
tribunals have to be informed by a much wider viewpoint
than the black letter law. Nothing is everithout
context. Arbitrators need to take into consideration the
wider environment in which the respondent and
claimant operate. We need arbitrators who are alive to
this reality and in touch with issues such as the Global
Sustainability Goals, the Guidifyinciples on Business
and Human Rights, and all the other accountability issues
that are currently influencing international law.

Advancing women is the goal for AW. Does your
organisation have a policy on advancing women or a
practice to address the is® of increasing the number
of women on panels or in programs?

| started practising law in a male dominated world. Since

profession.

At Omnia Strategy, we have more women practitioners
than men. We are very conscious to create a welcoming
environment for women. At the same time, | am very
keen to make sure that we have a balanced group of
people. We think of our employees in rounded terms.
For example, we have very progressive policies on
parental leave. There are certain milestones in fgriiie
that our employees want to be a part of and we create
an environment where they are able to do thatboth
women and men without risking their careers.

Diversity in international arbitration is an important
consideration for me as well.

Accordirgly, Omnia Strategy is a signatory of thgué

SRepresieriation in Arbftiatiod Bledge 2 atriNIveOHave Sy

policy on arbitrator appointments that aims at including
at least one woman on every list of candidates for
arbitral appointment. We also typically ask @mwritten
explanation if the opposing counsel or an institution
sends us a mennly list of candidates.

Do you think there is a responsibility on women in
partnership positions to help women in the profession?

Absolutely. | often quote Madeleine Albrightho said:
GOGKSNBE Aa | &aLISOALlf LX I OS
KSf L) 204KSNJ g2YSyéd 22YSy A\
have become, by default due to the mere fact that there
are so few of us, role models and therefore mentors to
others. Most women who have met want to play that
NREfS (G2 2G0KSNJ 62YSyod 2KAfS
certainly exists, | have found other women to be very
supportive.

Women in partnership positions should also start toeing
the line to include more women in arbitral tribunaénd

in their own teams. It is too often that we see women as
the backup team to the performers. Teams have to be
more balanced, including at the top.

Which female lawyers do you admire?

| was luck to come across many inspirational women in
my career. Sme of them are:

- Brenda Hale who | have been lucky enough to know

the 80s, | have used EU law and domestic law to push the for a long time, is a legal pioneer and an inspiration. She
www.arbitralwomen.org 4
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KFra oSSy LINIG 2F (GKS | &a2 CGhd piovidey high Hualty2s¥l@ighs) @nnouhctdNdh 451 S
from the start and has remained an active supporter of February 2018, that international arbitrator Lucy
women from the Bach. Greenwood and Special Counsel, Secretariat of the ICC
_Rose Heilbron OE G KS ! YO& FANEG T 5“&@9&"%‘\‘&[&9‘;” g;ﬁrﬁ'”.?éocﬁ‘i\%ﬁﬁ Philigpe are

a natural role model to me, not least because she is from g S‘b . 50 D.L S y uAaDR c d 1t0 wQa  H.
Liverpool. | am delighted that | was able to appear before ontributions to Diversity in - Create years ago,

her and even more delighted that her daughter Hillary :Ee CPdelveer'ty a\f[\_/?rd is the r?nlyhaward todrei:oi?nlse
has taken over her teacy. e work of practitoners who have undertaken

initiatives towards change and towards achieving
- ProfessorLucy Reedwhom | have had the privilege of  equality for all dispute resolution practitioners. The
sitting with as cearbitrator when | chaired an LCIA India  honourees were recognised for their lostanding
panel. She is so knowledgeable, so supportive of other commitment to diversity and focus on data and
women, passionate about arbitration, and if | may add, transparency in addressing diversity in ADR.

great fun!

We should nofust be Anglecentric. | really hope to see .
a lot more women not just from UK/EU, but from across |
the world to take their rightful place as lead counsel and
arbitrators.

How can a woman practitioner use AW to advance her
career?

22YSyQa Yy S ¢ 2 i\Woment arg Svery ! N
important in advancing women in the profession and
helping them take the next step.

Miréze Philippe and Lucy Greenwood

There are often particular issues that demand discussion

in a safe place with people who have had similar The winners were selected by a thrperson panel
experiences and networks offer that. Networllso are consising of the ceOKIF ANB 2F /t wQa 5A
about making professional and business connections. Hon. Shira A. Scheindlin (Rebf Stroock & Stroock &
Levan, andHon. Timothy K. Lewis (Retdf Schnader
Harrison Segal & Lewis, along with CPR President & CEO
Noah J. Hanft

We have to ensure that networks such as ArbitralWomen
offer a sympathetic ear to women and also present
business support through opening to new contacts and
avenues for professional growth. Metio this all the Lucy Greenwood, an Englishtional, is duafualified in
time. We must do better. English and Texas law. She has practiced international
arbitration for over twenty years, initially as an attorney
with Linklaters LLP in London and Paris before joining
Norton Rose Fulbright LLP in Houston in 2008. Those

WI N N ERS CIEPR 2018 nominating her noted her longtanding efforts to gather

and analyse extensive data, e.g., on the representation

DIVERSITY AWARD of women on international arbitration tribunals.

Nominating parties also cited several seminal articles on

Honourees international arbitrator Lucy Greenwood  diversity published by her. Lucy waslsa an
FYR L/ /Qa aANBIT S t KA A LILIS Arhitglyomer Bogrdmembgor 3yyeasx S 4 NI 2 v -

standing commitment to d_ivers_ity a_nd_focus ondata gL Y RSSLX& K2y2dz2NBR o8&
and transparency in addrssing diversity in ADR honoured to share it with Miréze Philippe, a true trail
The International Institute for Conflict Prevention and blazer who has worked tirelessly for 25 years to raise the
Resolution CPR, a global noprofit organisation that profile of women in the field and with whorinhave been

advances dispute prevention and resolution practices

www.arbitralwomen.org 5
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privileged to work on the Board of ArbitralWomen and the lack of diversity in arbitrator appointments in
2y GKS tfSR3ISxZ¢ al AR [ dzO@& @international arbitration contributing to greater
{KS FRRSRY aly NBOSyd &Sh NEVREPY a@ag@%{sﬁ?ﬁdé“% af%ﬁdathe SYRE, v
in making our community more reflective of wider ata she gatheredand dlssemlngted 1as revealed”an
society but there is still much more to be done. As we ;Jhnamblglj_uoqs record_ of gende_r d Isparity. As a res_ult .Of
look to the future our focus must be to broaden our e publication of this data, Mireze has led diversity in

approach and to address the lack of geographic and ADR forward in new directions. Her efforts were truly
SGKYAO RAGSNRAGE Ay AyaSs Ny‘f-'stl?'ka%?ﬁ-*e SPArEg MM aupTiergR ‘[’lj” ¥
G! 61 NRa adOK Fa GKAA /[tw 5“%‘@% BT, (gok PERIC RIFOC 1R SO VRAPNGCT ¢
the importance that is placed upon efforts promote a work'is especially lauda Ie_ in light of the Tact that she
more diverse and more inclusive international dispute does not serve as an arbitrator herself. She does not

resolution community. Receiving this Award reinforces Stnd tt(t) (tj)_enefl_tt ftrr?T the (Ijmp;rtarllt fcrf:anges c\leth
my personal commitment to addressing these issues and refs_pec to |\;er3|y at are a direogsult of her decades
L Y @SNE 3INI GSFdA F2NI AG o Nvesiment

Miréze Philippeis Special Counsel amés joinedICCin
1984. In addition to being efounder of ArbitralWomen
and Board member, she is also member of the Steering
Committee of theEqual Representation in Arbitration
Pledge member of theBoard of Advisors of Arbitrator
Intelligence member of the Editorial Board of
International Journal of Online Dispute Resolution, and
fellow of the National Centre for Technology and Dispute

Miréze expressed gratitude to the reputed dispute
resolution practitioners who have nominated her, to the
committee who selected her, to her colleagues of
ArbitralWomen, her ICC colleagues and to many other
colleagues mad friends. She also paid tribute to her
F2NX¥SNJ O2ftftSI3IdzSay dG¢KAA
welcome when | look back and see the change that
occurred over the last twenty five years at ICC. The
diversity efforts started at the Secretariat of the Court

Resolution HCTDR with Sigvard Jarvin then General CounseBenjamin
Congratulating Mireze on her achievemenglexis Davis then Counsel andric Schwartzwho was the
MourreXx t NBaARSYyu 2F 0KS L/ /SecrétaydzSdherald &t AHatY tim@l aJaArWb hab Qlvays
personal conviction and tireless determination haehb encouraged female colleagues to get more involved in

I RNAGAY3I F2NDODS 0SKAYR L/ /d&bitratiénll Debidl Has reléhtleSshy Dlaadldd dn favdlr Sy
the arbitration process through enhanced gender and promoting female colleagues to higher positions and
cultural diversity. We are delighted her efforts are being  Schwartz is the person thanks to whom change started.
NEO23yAl SR UKNRBdAZAK UKAa /twe prénotddR BE1995 a female deputy counsel to
CKS /tw ! gFNR FO1y2ét SRS g coyngely g fesheyer gl gyppofted gegutygounsel in
to bring diversity to the foreground that date back over Many ways. | also wish to pay tribute toncaher
two decades to an era when debate and awareness colleague at that timeLouise Barringtonwho dared
FNBdzy R GKS AaadsS 6+ a vz ragg kerhegdapdagigogvhere grg wopgpadispute
perseverance, selflessness and a huge amount of work, esolution. Finally, in the recent years the management
Miréze has succeeded not only in raisingaseness of of the Court has been very _supportlve to women which is
the diversity debate, but also in helping to address some demonstrated by our statisticand the number of female
2F GKS OKFtftSyasa | NRaAy 3IC0Ug pgmpers. Thesejore lywish fo share this Award,,,
Secretary Generahlex G. Fessss & ¢ KN2 dz3k ©&dMKgbig ©O20t1Sh3dzsa oKz adl
with the ICC Court and ArbitralWomen, Miréze hasmade ¢/ t w KFa f2y3 0658y O02YYAdd
a significant contribution tmarrow gender, generational  efforts to foster diversity in dispute resolution in tangible
and geographical gaps in our global community, sharing ways, includingputting diverse candidates on slates;
the fruits of her labour with anyone who wishes to  reminding decisionmakers of the benefits of diversity on
OZYUNROGdzUS 02 U0UKS al YS Ol dzhé Guality 2o/ tHeNdedisidsindkibgh ptoess; and, Mdost S d
The prominent representatives from the dispute important, %CtivflyA eanOL,"agif]g the selection of those
resolution community nominating Miréze noted her OF YRARFdSaze ab AR Db2lrd waVe |
decades of work researching and publishing data about S€€k t0 recognise and honour others who are deeply
www.arbitralwomen.org 6
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committed to achieving tangible gains in diversity in ADR, | am grateful to all the renowned practitioners who
and have taken great strides towards doing so, and both nominated me and consided that | deserve this Award.

[ dzO& | yR aANBIT S &ljdz NBf & ¥ BpeciafitKahk$ godMichdeldllwrath, the coordinator

for the nomination process, who has done so much for
diversity and who is a great role model. Michael was
INDAGNI £22YSyQa OKIFYLAZY ¥F:
him one nght asking him to nominate ArbitralWomen

for the CPR Award. He immediately called me, at
midnight, to confess that he had already committed to

nother nomination: myself. | was flabbergasted!
alw: %9 tlL[Ltt g

Diversity Award means a great deal for me and |

ACCEPTANCE SPEECH conside it to be a triple honour.

ArbitralWomen CeFounder Miréze Philippe, Recipient F;rstr, 'éi'? therso\rllvlyodlr:/evrsny awrz:‘trderr(?c;o%nlé\l/ng tt(])e V\;grk
2F /twQad Hamy S5AOSNEAGES PBPH&%? E§?£%gel\ﬁ%k ﬂjaiﬁﬁim 3

. . : change and towards achieving “equality’ for all diSpute
Acceptance Speech, Declares Diversity a Human Rights

Issue and Dedicates Awarto Those Fighting for Justice Lﬁsgwégt?onp\c\?rﬁﬂogg;& USI;]R I:(:e pgogi/belysitthileznlg
and Equality Who May Never Receive Recognition g P P y ge.

CPR has now also added to their new rules the young

The presseleases wes published on 15 February 2018
by CPR herand by ICC herhttps://iccwbo.org/media
wall/newsspeeches/icespecialcounselnamed
recipientprestigiousdiversity-award/.

At the CPR Annual Meeting in Atlanta orl® March lawyer rule and a provision for cybersecurity. CPR
2018, the CPR Institute formally honoured innovations are inspiring and will hopefully continue to
ArbitralWomen cefounder Miréze Philippe and improve the support we all owe to undeepresented

ArbitralWomen member and former boardemberLucy groups among whom much talent may be wasted if we

Greenwoodl & NBOALIASyGa 2F (i KSdo/ndtwd®ar reaot. M Vhanks AddiSyNIBrilné iend
g NR 2y LYOGSNYylFGA2y Lt 2 2Y8WiersAndsél Bcg Prygsident; CBRKwith whem (often
discuss diversity and other dispute resolution issues, |
discovered the CPR Diversity Pledgevisle ago and
promoted it on AW website.

Lucy was not able to attend in person as she was
arbitrating at Vis East in Hong Kong. Miréze attended the
CPR Diversity Luncheon and Awaste@tony, at which
she received the award in person fraludge Tim Lewis Second, | find it remarkable to be among the very few
(Ret.) Upon receiving the 2018 CPR Diversity Award, who have so far deserved this prestigious Award since it
Miréze delivered an inspiring acceptance speech. Her was created ten years agMarvin Johnsorreceived the
speech is hereafter reproduced. 2008 AwardLaurel PykeMason the 2009 Award,ouise
GwSOSAGAYI (KS LIND A lissoaReid dza Baé.”f‘%‘?” g¥ fzg"?\ﬁ‘ AR whom 6\I|JO? founded
the highlights of my professional life. | am honoured and Ar iral\vomen and who received the 201 Awgrd, PD
humbled by the recognition of my peers from the Villarreal _the 2011 Award, anBarry Leon also a friend,
dispute resolution community. | wish to thank the who received the 2013 Award.

members of the committee who selected me, and also Third, even though | have invested time, energy and
[ dzO&8 DNBSyYys22RI |s32018 Diyessity NE eff@rts in theklaStwénty fiv@years to promote women in
Award for Outstanding Contributions to Diversity in ADR: dispute resolution, | never thought | would be rewarded
JudgeShira A. ScheindlifRet.), Judg&imothy K. Lewis for this work.

(Ret), and CPR President & h J. Hantt | wish to share this Award first with my husband for his

endless support and his patience seeing me behind my
computer day and night, my daughtand my wonderful
family.

www.arbitralwomen.org 7
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| also wish to share it with Louise Barrington, with whom
| founded ArbitralWomen. We built AW brick by brick as
we strongly believed in this worthy cause, and we are
delighted that AW has contributed to raising awareness
of the dearth of women in dispute resolution and has

contributed to change. We were lucky to have many
wonderful practitioners rally around us and contribute to

the success of ArbitralWomen.

| thank all former and current AW Board members for
their commitment andinvaluable contributions on the
Board. One of them, present with us todalpana
MacGrath is chair of the CPR Institute radministered
arbitration rules revision committee. These new rules are
being launched at this conference.

| also wish to thank all yncolleagues from AW, my very

dear colleagues from ICC, and many other colleagues and

friends from the dispute resolution community.

Miréze Philippe with the CPR Diversity Award Jury: L to R,
Noah Hanft, President and CEO of CPR Institute, Judge

Shira 8heindlin (Ret.), Miréze Philippe and Judge Tim
Lews (Ret.)

Most importantly, | dedicate this Award to all those who
fight for justice and equality discreetly and who may
never receive any recognition.

Diversity and inclusiveness are human rights issued, a

S0 is equal access to justice, for which | also militate by
promoting access to justice online, because only a
significantly small number of people have access to
justice, which I consider equates to denial of justice. We
are unfortunately very far frongiving access to justice

online, but perseverance will pay. Perseverance always

pays.

We lawyers are very well placed to contribute to change
and to use all means available to us to achieve fairness
and justice.

Last month, a friendMohamed Abdel Wahabreceived

the Swiss Arbitration Association Award for advocacy in
international arbitration. On receiving the award he said
LG Aa 6KFEG ¢S R2 (23SGKSN.
echo his statement, because together we achieve better
results, and faster.

I will conclude with these words and | share my Award
with all those who work for just causes. We cannot
change the world but we can certainly start in our
environment and in our communities.

¢CKFYy]l @2dz F2NJ GKS K2y 2dzNJ 21

BOOKON WOMEN IN
DISRJTES

Women in disputes: a history of European women in
mediation and arbitration

WOMEN I[N DISPUTES

A HISTORY OF EUROPEAN WOMEN
IN MEDIATION AND ARBITRATION

Susarna Hoe and Derek Roebuck

Susanna Hoe& Derek Roebuck 2018 288 pages
Available from HOLO Books, Oxford
www.holobooks.co.ukat £18 ($25), or from Gaunnd.
Law Boks, Florida, info@gaunt.com)

hyS 2F GKS YlFI22NJ 26ail Ot S
progress in arbitratioris the lack of role modeld/ith
women now occupying over 50% of all the seats in law
school classrooms around the world for about a decade

www.arbitralwomen.org 8
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now, more women are vying for litigatioand dispute
resolution roles.Nevertheless, many give up after years
2T FTNHzZAGONI GA2YT 20KSNA
into the sea of gray sts in the arbitration theatreYes,
there are some notable women dhe very top of the
precarious pyramid, but they are scarce enough to be
remarkable and tbhs the exceptions to the nornRole
models are an important factor in persuading women
that they are capable of succeeding in a field that
continues to be dominatedorimarily by older, white
men.

In this brandnew work Susanna Hoe, author of several
books about the history of Hong Kong, is joined by her
husband Derek Roebuck, until recently the editofr
Arbitration International. Their collaboration provides
fascinding insights and information about women
resolving disputes throughout the ages, instbry,
literature and legendNot all of them role models for
G2RIF&Qa F3S LISNKIL&ASIT 0dzi
g2YSy fAGSNIffe a2dzi maght
not have imagined, weaving peace into the fabric of
society.

The authors guide us from the ancient world of Greek
and Roman gods, biblical heroines, through Arfsgocon
England, and on down through 4000 years of European
history, pausing in the 18thcentury, after which,
according to the authors, the sources became too
unwieldy.

CNRY | 2YSNRa ! NBGS G2
Bourgh, the authors show us that women have routinely
been involved in resolving disputes, despite prohibitions
such aghe AD 534 edict of Emperor Justinian forbidding
women to act as arbitrators and ordering them to
remember their modesty and keep awarom every
judicial contestWdza G A YAl yQa ol Yy
European nations until the late 19th or early 20th
cenury, despite occasional protests from writers such as
the 16thcentury occultist Heinrich Agrippa, who
maintained that women were not incapable and indeed
had been allowed in ancient ages to manage the most
arduous and difficult affairs, until the tyranrgf men,
unjust laws foolish customs retrenched their liberties.

L G o1 a
0§KS { I 6AyTe myth YefisytiatdRomulus, after
founding Rome, proposed to increase the population by
marrying his Roman merio the daughters of his
conquered enemies. With amusements and festivities

Tiaohyidiy3 ik s RIS ERET AL b O)

he invited the women from the surrounding area, and
those who attended were carried off and married to the

R 2 yRbihan(imé® Whén theiK fatBers KtfaskadiiRomeSthey 2

pleaded with them and wh their husbands not to shed
blood but to unite the two communities into one in
which they all lived in peace.

The seventh century abbess, Saint Hilda was a
noblewoman who managed both nuns and monks in the
Benedictine monastery in Yorkshire. She neeknown

as Hilda the Peacemaker and a prayer in her honour
records her gifts ofustice, prudence and strength to rule
as a wise mother over her household, as a trusted and
reconciling friend to leaders of the Church. Not only
ordinary people but also kiis and princes sought her
counsel in resolving their disputes.

Throughout the book, as it weaves its way from England
to the Continent and back, we read original documents
rs,v S and C rec [ the
r?%ents )gn gut S}) % }g [%] %Vh%t
dla?I eetwe helr hu an s‘%n e%elllogu sons,
or fighting for power during the regency of theyBar
old young king of Germany, women used their

peacemaking skills, although occasionally resorting to
threats of violence.

A teenage queen successfully persuaded hetyéarold
husband Richard Il to pardon the surviving participants in

0KS mMoywm tSralryilaQ WSBrRIitS
322 R v dzSSyh 1219, yCduntess Blanche of

WI y SNavads) setfled @ dispute bBt@eery twoisis iNdonkS R

Fo2dzi GKS RAQGAAAZ2Y 2F (g2
arbiter of this matter, order the sites present that the
RAGA&AAZ2Y 0SS TFANNEE KStR o0&
and Roebuck, contemporary documents showed that
many women of rank acted aformal or informal

NB ‘drbithai6rS Rnd megdiatais2 eddéen parnfes as well as

interceding between warring factions or states, either
by, or even by marrying a ruler of the opposition to link
the warring. Women also frequently ruled as regents
during the minority of their sons or absence of their
husbands. Dispute resolution was part of their role.
Matilda of Flanders governed Normandy during the
absences of her husband William, while he was off
as Matilda is

téansz S LJdzii &
as his regent, and as the mediator between him and his
son Robert in a political dispute.

www.arbitralwomen.org 9
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In contrast, Eleanor of Aquitaine was another such
NEISyid yR FTNBIldSyife
absence; however hehigh-handed treatment of the
citizens of London made her extremely unpopular. When
she and her husband Henry were imprisoned in the
Tower of London she attempted unsuccessfully to
escape. Apprehended, she was subjected to cries of
GRNR Y (KS eltedl with Kntbé stohey, Rotten)
eggs and sheep bones.

Speaking of witches, Joan of Arc makes her appearance
in 1429, to procure the coronation of the nine month old

Charles VII as King of France. She is given credit for

ending the Hundred Years War,
afterward she was burned at the stake.

althdugshortly

Women were not themselves above getting involved in
disputes. The fabulously wealthy Isabella de Forz enjoyed
prestige and power during the late 13th century, but was
a tyrannical neighbour and serial litiga involved in
disputes with everyone from the king to her daughter
Amicia. She was nevertheless, capable of settling
disputes among others, including one controversy
regarding the boundaries between several local parishes.

Joan RizAlan, widowedat 25, was left with most of the
County of Essex as her property, and chose not to
remarry, thusre-obtaining her independenceShe and
her brother, the Archbishop of Canterbury are recorded
as having ditrated a number of disputesVomen have
acted as sheriff (osherifess) and foresters on numerous
occasions and were able to act on behalf of their
husbands or their estates in court from the 11th to 17th
century, despite the fact that from about 1200 both
ecclesiastical and Roman law in force in England
prohibited them from public office.

Among the lower classes, sidomen and brewers
traded in their own right, and some became involved in
legal action with their suppliers, customers and
competitors. Mediation was regularly used not only for
family disputes butalso for commercial relationships.
Disputing parties could also ask friends to act as
intermediaries in valuing disputed propertyHoe and
w2S80dz01 OAGS Ylyeée SEI YLt Sa
Elizabethan Englanth all kinds of disputes before the
Privy Cansel and the court of Chancery, where women
appeared as petitioners in disputes over their own
property - a right guaranteed by the Queen herself. In
1577 a group of women, aggrieved that the owner had
prevented them from praying there, occupied a local

www.arbitralwomen.org

chapel. Queen Elizabeth herself intervened to ensure

I O Stirat theidpunBhdreri Bas dnly noriiaNJ K dza 6 | Y R

In the 16th century, arbitration was used frequently to
resolve disputes between parents and children, between
siblings, and among members of extended families.

Women through the ages have used both traditional and
ingenious strategies to reconcile disputes, whether
between fanilly members or warring statedsabella of
Aragon at the age of 52 positioned herself seated on a
mule between two armies in order to obtainepce.
Other queens interceded, conciliated, reconciled and if
necessary knelt before their husbands to entreat them to
make peace.

Whether you are reading this book as a researcher or for
general pleasurdt is not a book to devour at one sitting.

It is a collection of delightful, informative and well
documentedhistories along a common themPick it up
and open at random, to savour arappreciate it, story

by story.2 KSGKSNJ AGQa { #Bphed A 0
Deborah who brought peace to Israel and then
continued as a judge afterward, or Lady Anne Clifford
resisting a mediated settlement that would have robbed
her of her land, or Jane Musgrove who mediated in the
creation of the American colony of Georgia, women have
never been far from the frayAs the athors write in
their preface, their hope is that Women in Disputes will
encourage a better understanding and appreciation of

the role that women have played, and of the
contribution they still make today.
Submitted by Louise Barrington, ArbitralWomen

Foundng CePresident, Director, Aculex Transnational
Inc, Hong Kong

REPORT ON WOMEN IN
INTERNATIONAL
ARBITRATION

About two years,ago | found myself in a.predomipantly
ol Whité and I orid Y Kast ofe® of T¥ thany
females at my university, but one of the feim the
arbitration field. This reality is not exclusively Brazilian,
which was only reinforced and confirmed during my
Willem C. Vis Moot experience. It was also a reality that |
could not understand. Why do women have a
significantly higher presence anhiversity law studies but

10
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not in the professional field? What are the factors
interfering with the success of women? What can we do
to change this reality?

As my LL.B. thesis, | then decided to study two possible
factors that explain this trend: religiongspecially in
countries that apply Sharia law, and unconscious bias.
Commercial arbitration is the focus area of this research,
but since the numbers regarding participation of women
in arbitral tribunals are not sizable which is gladly
changing, partiglarly after The Pledge; the statics
provided by investment arbitration institutions also form

a basis to the study.

Firstly, the study addresses the basics of the arbitral
procedure and analyzes the role of arbitrators in depth.
Secondly, it elaborate2 Y 62 YSy Qa
rights, their evolution, the influence of social movements
and their link to feminism, as well as the role of
international organizations within the women's rights
movement. Finally, it analyzes both lines of study
together: whatis the situation of women in international
arbitration nowadays?

A simple analysis of the numbers shows that, in the -best
case scenario, women achieve a representation of less
than 379% of the appointed arbitrators. This number is
even lower when we comger the amount of the
different male arbitrators appointed by the parties to the
proceedings and the amount of women that are

NR 3 K m%kersl_ \ghen Kc
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example, this is the case of IrdnGladly this
interpretation is not the exclusive understanding of
Sharia law. Other interpretations are being given to the
law, promisingly allowing the participan of female
arbitrators in those countries. Following this trend, Saudi
Arabia appointed its first female arbitrator in 2016.

Regarding unconscious bias, obstacles exist in all five
types of bias considered: affinity, perception,
confirmative bias, thehalo effect and the group effect.
Firstly, affinity bias is directly related to the lack of
women in decisionmaking positions in the field of law.
Women are underrepresented not only in arbitral
tribunals, but also as partners of law firms and as
executves in corporations. The affinity of decision
ipe}r/ing arbitrators to appoint is
erefore towards their own group: male decision
makers. Secondly, perception bias is highly connected to
0KS KAAG2NER 2F 62YSYyQa NA:
education and jobs for women. For many centuries, the
female image was connected to an incapacity of
intellectual thinking and professional ability. The image
of women as purportedly being sentimental and weak,
affects the perception of others towards theaven until
now. Thirdly, confirmative bias, on the other hand, is
related to the need to confirm choices. This is also
related to, fourthly, the halo effect, which refers to the
overvaluation of male qualities and the undervaluation
of female performancelFinally, the group effect only

appointed. In ICSID cases, for example, while each male helps to perpetuate inequality. It tends to maintain a

arbitrator represents around 5% of the total of male
arbitrators appointed only two women represent 75% of
the total amount of female arbitrators appointed.

Moving to the possible influence of the Sharia, it
becomes evident that in countries applying such law
there is a bigger resistance to the inclusion of female
arbitrators. This is so because, in an extreme
interpretation of the law, women are not allowed to be
judges. Therefore, neither can they take up the role of
arbitrator. If an award is subsequently rendered by a
tribunal comprising at least one female arbitrator, ityna
be set aside or considered to be nenforceable? As an

According to information provided by the Center for Arbitoati and
Mediation of the Chamber of Commerce Brdziinada (CAMCCBC) to the
author, in June 2017, 36.6% of the arbitrators acting in the 169 ongoing
arbitral proceedings with a tribunal of three arbitrators were women. At
the end of that year, this numbeteclined to 23%.

2 El Ahdab, Abdul Hamid and-Atidab, JalalArbitration with the Arab
CountriesKluwer Law International, 2011, p. 38.

www.arbitralwomen.org

pattern already existing, which in the case of arbitration
is a pattern predominated by an old, white and male
group.

The awareness of these biasgwhich is the first ®p to
overcome it¢ is however improving. More and more
women and men alike are discussing the issue and
looking for ways to change this reality. The role of
international  organizations is furthermore very
important on the matter. ArbitralWomen, for exarig
has become not only knowrglobally but active;
promoting seminars all over the world to discuss the
matter, initiating a mentoring program for its young

®  Haddadi, MahdiThe Representation of Women in Arbitration in Iranian

Legal Systerminternational J. Soc. S& Education, 2014, vol. 5, Issue 1, p.
88-94.

Almulhim, Mulhim HamadThe First Female Arbitrator in Saudi Arabia
Kluwer Arbitration Blog, 2016, available at:
<http://arbitrationblog.kluwerarbitration.com/2016/08/29/thefirst-
femalearbitrator-in-saudiarabia/.
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members, developing a data base of female practitioners

and taking many other measures.

Some progess has already been made. Participation of
women as arbitrators went from 1.5% in 1993 20.6%

in 2016 at the London Court of International Arbitration.
At the Center for Arbitration and Mediation of the
Chamber of Commerce Bra@hanada (CAMCCBC) thi
increased 130% in three yeafspm 10% in 2015 to 23%
in 2017. In 2017, also, the Vienna International
Arbitration Centre formed its first aloman tribunal,
composed of Jurgita Petkute Lucia Raimanovaand
Andrea Meief. Furthermore, companies, lavfirms,
arbitral institutions and international organizations are
taking active measures. The American Arbitration
Association, for example, instituted a Consulting
Committee on Diversity in 2006 and Freshfields
Bruckhaus Deringer created a data base cangil
information about female arbitrators to be consulted by
its lawyers when composing the list of possible
arbitrators to be appointed by its clients. These are all
viable measures.

However, we still have a long way to go to guarantee
balance and diversi in international arbitration. After
all, in general, as above mentioned, women still barely
represent 25% of all the arbitrators appointed.

Submitted by Lina Santiago Bahia, ArbitralWomen
Member, Mundie e Advogados

Barrington, LouiseA Study of Women in International Commercial
Arbitration. Netherlands: G.M. Beresford Hartwell, 1997.

LCIA Facts and Figures 2016: A Robust Caseload, available at:
<http://www.Icia.org/News/Iciafactsandfigures2016a-robust
caseload.aspx

According to information provided by the Center for Arbitration and
Mediation of the Chamber of Commerce Brdzinada (CANCCBC)
to the author on23 March 2018.

VIACreleasescase data and announcesfirst all-woman tribunal.
Global Arbitration Review. March 22, 2018, itkle at
<https://globalarbitrationreview.com/article/1166753/viareleases
casedata-and-announcedirst-all-womantribunal>.
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EVENTS

There have been a number efents over the lastew
months. Our members have provided a few highlights
from these events to share with you.

Dealing with Unconscious Bias in Arbitration and
Planning Past: Unconscious BjasToronto,
5 December 2017 and 5 February 2018

This articles adapted from the blog postModeling Inclusive
Leadership where it first appeared on the Delee Fromm
Consulting Inc. website.

On 5 December 2017 and 5 February0lg,
ArbitraWomen held two events on the topic of
unconscious biasLouise Barrington an international
arbitrator, brought together a diverse panel to create the
events, which included arbitral counsel and diversity
experts.

The ultimate goal of the evésm was to increase the
diversity of arbitrators; both in terms of availability and
selection. The more immediate goal, especially for the
second event, was to create a practical toolkit that could
be used globally to promote and create increased
diversity.

Interestingly, but not surprisingly, these events and
those attending clearly demonstrated aix signature
traits of highly iclusive leaderddere is how.

1. Coagnizance of Biakclusive leaders are aware of
GKSANI 26y 2NBFYAT I GdaRly| f
are vigilant to ensure fair plagoth events started
with information about implicit bias. Essentially the
messagewag G L ¥ &2dz KIF @S | 0N
A slide presentation, based dmnderstanding
Gender at Workshowed how bias arises from
associations created through tasprocessing in
childhood; associations such as women aaahify,
men and work. Studies dhe Implicit Association
Testshow that everyone is biased, with 75% of men
and 80% of women slhwing these unconscious
associations.

2. Commitment Highly inclusive leadeee committed
to diversity and inclusion because these objectives
align with their personal values, and because they
believe in the strong business case for diversity
Everyone, upomegistration, received questions that
AyOf dZRSRY daL O2yFTNRYI
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RSYSFY 2NJ RAYAYAAK 20GKSNE émendbers af dzyJgdduplliemanstrated She gdirage
OKIFffSyaS aaGdSNB20GeLISa¢ I y Randicommitrhdstithdt is deedediSF change?2 6 & S NI

0Ala 2NJ dadSNbB2ueLRAOrt &g daldhd ginfoteed foiine tRat Wlcahonly Schicve
questlgns allowed fo sglf—reflectlon on |nd|\_/|(_JIuaI greater inclusion and diversity through talking and
commitment. By at'Fendlng Fhe events_, part_|C|pants listening and acting. We need to start the conversation,
cI_earIy showed their commitment to inclusion and listen to others and then act. The moment for change is
diversity. now and inclusive leadership is the key.

Cultural _IntelligenceHighly inclusive leaders are
confident and effective in crossiltural interactions
This tait involves being knowledgeable about other A
Odt GdNBaz Ta 65t Fa  dof RONAA k HRAKRn oft T NeR 15 Kbvisii b
culture can impact personal worldviews. There were the Finnish Arbitratin Act, Helsinki, 25 January
people from all over the world who attended the ' ’

seminar, and the respectful but effective discussions 2018

Clearlya K24SR (G KAa 3NEdAloa Od6n UZQZNngary Iéglg %hfe ngbl‘?raﬁiéannSstﬁute of the
. CourageHighly inclusive leaders speak up and Finland Chamber of Commerd&Al) held a morning

challenge the status qudhe majority of arbitrators seminar and discussion on tHibleed for Revisions of the
are white, older males. Louise Barrington is a role Finnish Arbitration Att The Finnish Arbitration Act (the
model for inclusive leadership as she has challenged & ! QKaé been in force almost unchanged for over 25
for deades the lack of women arbitrators and years, since 1992. It is considered outdated and in need
continues to advocate for greater diversity. of reform, as it deviates in important aspects from
G2RIFHeQa AYOGSNYylLaGA2yl € 60Sai
mindset, a desire to understand how others view and UNCITRAL Model Law on Inteioaal Commeral
experience the worldand a tolerance for ambiguity. Arbitration (UNCITRAL Model Law).

This trait was shon over and over by the audience  The FAI and the Finland Chamber of Commerce have
through their questions for the panel. They were proposed to the Ministry of Justice of Finland that the
very keen to learn more about how to deal with and  Act be updated andmade fully consistent with the
move past unconscious bias. And given the equal UNCITRAL Model Law; something that would further

Submitted by Delee Fromm, lawyer, psychologist and
author, Delee Fromm Consulting Inc.

. Curiosity Highly inclusive leaders have an open

number of men and women attending, this curiosity increase FiIngRQ& | G UGN OGA @Sy Saa
combined with motivationto solve this issue was international arbitrations. To support this initiative, the
very encouraging. FAI held this welhttended seminar with distinguished
CollaborationHighly inclusive leaders empower speakers.

individuals as well as create and leveratjee Mika Savola Chair of the FAIl Board, focused in his
thinking of diverse groupsSmall group discussions  presentation on the key problems with thexigting

and brainstorming formed a large part of the second provisions in the Act and outlined some of its missing
event. Ideas fo increasing diversity and inclusion  components. He concluded that a major reform is
were solicited from participants in different roles (as needed and proposed that the best and easiest solution
arbitrators, arbitral counsel, and members of arbitral  would be that Finland adopts the UNCITRAL Model Law
institutions). without any meaningful derogationsdm it.

These two events included a wide mix of individuals, Christopher R. Seppal®artner Of Counsel at White &
and their participation and perspectivegonderfully /' FasSQa tFNAaA hFFAOS | ypB F2
enlarged and enriched the discussion. For me, it was forward his arguments oWhy Finland should adopt the
the collaborative piece that was the most UNCITRAL Model Law on International Commercial
memorable. | learned many new things in our small ArbitrationQ Seppala explained, amonther things, that
group discussiorthis discussion was carried into the  adoption of the UNCITRAL Model Law would promote
larger group. The frankness and honesty tbe the image of Finland as an advanced and neutral country
that respects the rule of law and supports international
www.arbitralwomen.org 13
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commerce by the international arbitration of business
disputes. He also hitjghted the diverse benefits of
becoming a popular seat for international arbitration.

Klaus Peter BergerProfessor at the University of
Cologne, and Board Member and Past President of the
German Institution of Arbitration (DIS), gave a
presentation on heExperiences of Adopting the
UNCITRAL Model Law on International Commercial
Arbitration in German®In his presentation, Prof. Berger
arrived to the conclusion that the lesson to be learnt
FNRY DS NY Irigfice Qsi thaS ErldBd needs a
Wiagic Marketng MixQi.e., a good statute (Model Law),
good courts and institutions (like the FAI) and a good
marketing campaign to achieve its goals and get the best
benefits from revising the Act.

L to R:Klaus Peter Berger, Corinne Montineri, Sigvard
Jarvin, Tula Linna, Mika Savola, HeidMerikalla-Teir,
Christopher R. Seppala

Sigvard JarvinAvocat and arbitrator (formerly General
Counsel of the ICC International Court of Arbitration),
held a presentation with the topi@he Swedish example
does not necessaripply to Finland in order for Finland
to become an attractive place for international
arbitrations; economic importance of a future service
sectoQJarvin concluded his presentation by arguing that
Finland would gain a lot, and not lose much, if it adajpt
the UNICTRAL Model Law which is an internationally
known arbitral system giving immediate confidence to
foreign parties.

Corinne Montineri, UNCITRAL Legal Officdiscussed
the topic Winnish Arbitration Act in Light of the Model
LawQ Montineri statedthat, in general, Finland has all

www.arbitralwomen.org

the possibilities to become a Model Law jurisdiction
gKSY t221Ay3 |4 CAyYytlyRQa
functioning jurisdiction and the criteria used by foreign
countries when deciding the suitable country for
arbitrations. Montineri asserted that most importantly
modernisation in Finland needs to be made also in the
light of the UNCITRAL Model Law in order to succeed in
the field of international arbitration.

Tuula Linna Professor at the University of Helsinki
corcluded the seminar with her presentation on the
topic®he Importance of Reforming the Finnish
Arbitration Act and the Next Ste@&inna concurred with
previous speakers that the Finnish Arbitration Act needs
to be reformed to make Finland a popular plafm
international commercial arbitration in the future.

After the seminar in March 2018, the representatives of
the Finland Chamber of Commerce met with the Minister
of Justice of Finland to discuss about the possibility of
revising the Finnish Arbitrath Act. The Ministry of
Justice promised to revesoon onthis matter.

{SS GKS FdzZtf NBLR2NI 2F (K
presentationshere.
Submitted by Heidi MerikallaTeir, ArbitralWomen

member Secretary General, Finland Arhtion Institute

AFA, Cross Examination

29January 2018

Workshop Paris

On 29 January 2018, the Association Frangaise
RQ! ND AAFAJoméhisedd a crossxamindion of
experts workshop at La Maison du Barreau in Paris. All
participants had prepared this mock cressamination

of experts very seriously and a number of volunteers
acted as counsels to cresgamine the experts (role
played byJuliette Fortinand Matthias CazieiDarmois
from FTI consulting). The tribunal, composed of AFA
board membersCaroline DuclercgMarie Danis Peter
Rosherand Pierre Duprey then provided feedback, and
R2a +FyR R2yQia G2 YI1S &dN
efficient. It was a ver intense 3 hour workshop and
participants were grateful of this opportunity to practice!

Submitted by Juliette Fortin, ArbitralWomen Board
Member, FTI Consulting, Paris
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ICC International Arbitration conference -
Construction contractsAlgiers 5 Februay 2018

On 5 February 2018he World Trade Center Algiers in
partnership with ICC organised the International

I 2yFSNBEYOS 2y I NDAGNIGAZY
F2NY SESOdziAzy (G2 | adaasSaa
conference gathered international arbitration

practitioners and was aimed at generating awareness on
the importance of certain contract clauses, allowing
better control of dispute settlement provisions, and
understanding the mechanisms of evaluation of
damagesJuliette Fortinpresented the role of eperts in
assessing damages in international arbitration cases. It
was followed by a gala dinner.

Submitted by Juliette Fortin, ArbitralWomen Board
Member, FTI Consulting, Paris

Bucharest International Arbitration Court (BIAC)
International  Arbitration  Corference,  Fifth

Romanian BIAC P+s®loot, Bucharest, 23 February
2018

On 23 February 2018, the Bucharest University Law
School hosted the Bucharest International Court of
Arbitration (BIAQ conference on international
arbitration. The conference prefacedelirifth Romanian
BIAC Premoot, in the preparation for the International
Arbitration Competition Willem C. Vis, and featured
Romanian and foreign speakers. Aft@ean Flavius
Baiad ¢ St 02 YSI WS Bdbidt&iyseneral
of BIAC gave the introdumty talk and passed the floor
to the first panel. Moderated bylleana Smeureanu
ArbitralWomen Board member, the panel anasgd
various facets of ethics in international arbitratidrucia
Raimanova another ArbitralWomen member, presented
the challenges elated to party representation Her
speech was followed by a presentation tme role of
seltregulation byJodo Pedro BiazPeter A. Barnghen
spoke aboutibbility of arbitrators, and the panel ended
with the insightful thoughts abouthird party fundng of
Cristina Florescua third ArbitralWomen member on the
panel The second part of the conference dealt with hot
topics in investorState arbitration. lleana Smeureanu
took the floor to introduce the subject of corrtipn in
investment proceedingsLucian llie followed with a
presentation of the unresolved issue of the nationality of
foreign investors. The next speakehndras Daniel

www.arbitralwomen.org

Laszléexamined theinterplay of local and international
law and the role of local counsel in international
investment arbitration, while Vicu Buzacclosed the

conference with an interesting presentation on the
factors that influence on damage quantification.

Tl%eycgnfgrg%e‘/ Vol PR by net@t?rk%& D& U

Vﬁe}[euthe guaiencé-‘: I'Io?,(all' Erzﬁ:ﬁi&ng)rs aﬁsz%uéents

participating at the Bucharest Pimoot, interacted with
the speakers.

The PreMoot took place over the two following days
and proved truly beneficial for the participating
universities. In Vienna, the Bucharest Law School
obtained the third place as a team andettiorth place

for individual oralists

Submitted by lleana Smeureanu, ArbitralWomen Board
member, Jones Day

Debating Careers: Gender Diversity in Arbitration
and Capital MarketsRio de Janeiro, 5 March 2018

A morning of career debate moderated Byaness
Winkler took place at the Law Faculty of Fundacéo
Getulio Vargas, Rio de Janeiro. The former Brazilian
Securities and Exchange Direckora Novaeshared her
experience as member of the public sector and as acting
as amember of a number ofboards of directors of
publicly held companies. The lawyE&mabriela Codorniz
brought ideas and the necessity of thinking and
rethinking the role of women in law firmsabiano
Robalinhogave an overview of how arbitration and the
gender questions are surpassing eachestand shared
hislaw firms own experience with the issue arlge need

to improve. Professor Ligia Fabrisclosed the
presentations, bringing from her background, key
situations that are faced by women in their workplace.

Submitted byAna Carolina Webe#rbitralWomen Board
Member,Ezirik Advogadge$ao Paulo

Arbitration: a Noun of nonridentified Gender,
Rio de Janeirp6 March 2018

One of the female leaders in Corporate L &Aaria Lucia
Cantidianqg Cantidiano Advogados, amdising star from

the private sector,Katherine SpyridesVale S.A., shared
their experience with women and men who attended
this conference kindly hosted by Souto Correa. Leaving
the law firm to raise children, having the opportunity to
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come back years later, changing the field fraaw Ifirm
to lead litigation in a large Brazilian publicly held
company were points debated.

Submitted byAna Carolina WebeArbitral\WWomen Board
Member,Ezirik Advogadge$ao Paulo

International Arbitration and the Law of the
Second Cirati ¢ International Perspectives,
New York 6 March 2018

On 6 March 2018,Dana MacGrath ArbitralWomen
Board Membey moderated a panel discussion in New

. 2 NJ 2y ALYGSNYFdGA2YyI f ' N
[F6Y LYGSNYylFGAZ2YL§
co-organizedby Sidley AustirLLPalong with the New
York International Arbitration Center (NYIAC) and the
Columbia Center for International Commercial and
Investment Abitration (CICIA). Panelists included
Professor George BermannColumbia Law School,
Jennifer ClarkSidley AustinJoseph NeuhaysSullivan &
Cromwell and Professor Luca Radicati Catholic

University of Milan. Approximately 80-lrouse counsel,
outside counsel, arbitrators and academics attended the
event. Benno Kimmelman Sidley Austin delivered
welcoming remarks.

Joe Neuhaus, Dana MacGrath

L to R: Luca Radicati,
Jennifer Clark, George Bermann

Panelists ddressed four separate topicsFirst, the
speakers  discussed personal jurisdiction and
enforcement of international arbitration awards in New
Yok (led by Je Neuhaus and George Bermann).
Speakers considered the impact of the 2014 U.S.
Supreme Court decision @aimler AG v. Baumaand
recent New York cases includiSgnera Holding&d Cir.
2014) andAlbanieaBEG Ambient v. Enel S.pNY. App.

www.arbitralwomen.org
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Div. Feb. 8, 2018).Second, panelists discussed
enforcement of ICSID awards in New York (led by @eorg
Bermann and Jennifer Clarkypeakersaddressedthe
recent New York cases bfobil Cerro Negro v Venezuela
(2d Cir. 2017) and/icula v. Romanig2d Cir. @t 23,
2017). Third, speakers discussed enforcing arbitration
awards against nosignatories in New York (led by
Jemifer Clark and Luca Radica®Panelistsanalyzedthe
recent New York case @BF Industria de Gus¢ad Cir.
2017) as well as the earlieage ofIn re Arbitration
between Monegasque de Reassurances v. Nak Naftogaz
of Ukrane (2d Cir. 2002).Fourth, speakers discussed
forcing atbitration awards-that have heen.set gsi
onvenan (Ieg by Lica Radicati and Joe ﬂeuhaus).
Speakersaddressedrecent New York cases including
Corporacion Mexicana de Mantenimiento Integral v.
PemexExploracion Y Produccig¢2d Cir. 2016) and@hai
[F2 [AIYyALGS /20 @b D2OQi
Repulic (2d Cir. 2017).

Panelists and attendees enjoyed a networking reception
following the panel discussion.

Submitted by Dana MacGrath, ArbitralWomen Board
Member, Sidley Austin LLP, New York

Atlanta Arbitration Week Atlanta, 3-10 March
2018

A full weekof arbitration events was held in Atlanta from
3 to 10 March 2018 orchestrated byShelby Grubbs
partner, Miller & Martin. The week started with pre
moot hearings in anticipation of the Vienna Vis Moot
competitions. The competing teams were from American
University, Florida State, Georgia State and the
University of Georgia. Grubbs has hosted the-im@ot

for the third year.

After the premoot, a bouquet of events was organised
throughout the week, which gathered between 80 to 200
"participants depending othe event.

G2 K8y L// asSd 1atrydlé
conducted in Atlanta on5 March 2018 featuring
presentations and interactive discussions along with
mock scenarios designed to give attendees adepth
understanding of how to conduct annternational
arbitration with specific instruction on best practices
under the ICC Ruleglick here for the details of the

programme.

>
p.
C

gl
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The second major event which followed 6iMarch2018
was GARLive Atlanta cechaired by Shelby Grubbs and
Carita WallgrenLindholm (click here for the details of
the programm@. It was the first of these events to occur
in North America outside of New York. The Atlanta Law
Arbitration Society (AtIAS) hosted this event at Georgia
State University College of Law, with speakers from

arbitration clauses in employment contracts. Leading

NBLINSBASYGFrGA@Sa 2F 02 NLJ2 NI
government agencies discussed the consequences of
new federal legislation, the danger of voided clauses and
agreements and how corporate actors may be getting in
front of these risks with voluntary waivers. It was noted
that more women are standing up and corporations are

Geneva, Helsinki, Hong Kong, Kiev, Los Angeles, Newtaking notice, the attitude towards harassment has
York, Paris, Stockholm, and, of course, Atlanta, including shifted.

in-house counsel from Cox Commurioas, Coc&Cola,
Eco Lab, and Wartsila.

Immediately after GAR Live, AtIAS presented the third
annual AtIAS lecture in honour of Glenn Hendrix, founder
of AtIAS, hosted by the Atlanta Center for International
Arbitration and Mediation and the Georgia State
University College of Law. In his lectubdexis Mourre
president of the ICC Court of Arbitration presented an
overview of the innovations by the major arbitration
centres around the world. He called for contribution
among the centresc{ick hereto read GAR pres®lease

of 9 March 2018

The third major event was the CPR Annual Meeting, held
from 8 to 10 March 2018, which gathered nearly 20
participants. It featured fascinating discussions about
resolving current conflicts, prevention of conflicts,
mediation, solutions and tooll{ck here for the details

of the programmé. Hereafter are some brief and non
exhaustive notes.

The first panel of the conference was a mock mediation
related to the Stone Mountain and the Confederate
Monuments debate. This median session tackled the
highly-controversial and sensitive subject about whether
the monument should be demolished, preserved, or
contextualized because it can educate future generations
and remind that mutual respect is essential. It was
pointed out thatthere is nowhere in the world where
people do not live by anger, but that conflicts may be
resolved through mediation with dignity.

Another panel addressed the importance of the
prevention of disputes and the methodologies aimed to
prevent them before thg arise. It was indicated among
others that where mediation was attempted and failed,
this does not mean that parties cannot try to mediate
again.

A few other hot topics were addressed by other panels.
One concerned ADR in the Wake of the #MeToo
Movement aad what is the future of mandatory

www.arbitralwomen.org

Cybersecurity was one of the ahhot topics ADR is not
immune to the menace of cyber threats. Panelists
discussed how to stay ahead of this fakanging and
challenging game. Anyone can be the weakest link,
especially the staff of a company despite the security
measures put in placky the company; the individual
conduct is where the problem lies. Also, individual
arbitrators are the most vulnerable cause as no resource
is available to them.

Another interesting panel at the CPR Annual Meeting

glha 2y Ga9FFSOGALDS 5sksidldzi ¢
Persp©@ i A ¥Sa 2y 5Nl TAik¥3Io6KaOK
sponsored by YAWP and -pwderated by

ArbitralWomen Board Membemana MacGrathand
ArbitralWomen MembeNatalie Reid Speakers included
in-house counsel from ConocoPhillips and Cox
Enterprises,Inc. as well as ArbitralWomen member
Vanessa Alarcofbuvanel

AmbassadorAndrew Young(Ret.), who worked closely
with Dr. Martin Luther King, Jr. during the 1960s U.S. Civil
Rights Movement and served both as Mayor of Atlanta
and as Ambassador during PRS$ Y I I NI
administration, gave an inspirational speech about
settling conflicts peacefully, and how discrimination and
segregation can be dismantled slowly but surely and
without violence. The Ambassador mentioned that the
keys to successfully resoleenflicts are among others to
listen, to respect the adversary and to move slowly. For
example, strikes are about communication and not about
money he said, employers can prevent strikes by
listening to employees and establishing a dialogue. Also,
listening helps to avoid escalations of problems and
feelings of frustration.

A series of panels during the Atlanta Arbitration Week
RAaOdzaaSR (GKS K24 (G2LRAO 2
5AOSNEAGEE gl a GKS FANRG 2
breakfast at Miller &Martin on 7 March 2018 and
gathered over 70 participants. The AtIAS Young
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Network headed byEileen Rumfelt hosted a panel
focusing on how young lawyers can build an ADR
practice and current internationalrbitration community
efforts to involve more diverse attorneys and arbitrators.
The panel was moderated blaura Ashby partner,
Miller & Martin, Brent Clinkscalgpartner, Womble Bond
Dickinson, Adwoa GharteyTagoe Seymoyr assistant
general counsel, Go Entreprises, Miréze Philippe
special counsel, ICC International Court of Arbitration,
and Carita Wallgrehindholm, partner, Wallgren
Lindholm, shared their experiences (see report on this
event in this newsletter).

A CPR Diversity Task Force Luncheas the second
panel on diversity and was held éMarch 2018. The
LIySt 2y Ga¢KS ¢AYS La
lyitSaa 2SS al 1S LG I LWBYE
Kiernan President of the New York City Bar Association
and former Chairman of the Board of RP
He interviewed the cahairs of the CPR Diversity Task
Force,Judge Tim Lewis (Retanhd Judge Shira Scheindlin
(Ret.) The latter discussed the current standing of
minorities and women in ADR, how to achieve target
goals for increasing their participan in ADR, implicit
bias and what can be done to counteract and eliminate
these biases, and the role and responsibility of clients
and their counsel in selecting neutrals.

Finally, the third panel on diversity took place &0
March2018and featuredRdert Grey, president of the
Leadership Council on Legal Diversity, who shared his
OASsa | o02dzi a{ KILAY3
NBazfdziAz2yés YR K2 g a2
mentioned that if diversity does not get measured, it
does not get managd. Where there is a will, there is a
way he said. He insisted on the fact that diversity is not a
one-off project but a project for the ages.

Another highlight of this week was the CPR Awards
/| SNBY2yeéd ¢KS TFANRID
Diversity Award for outstanding contributions to
diversity in ADR. The awinners wereLucy Greenwood
and Miréze Philippe The award was remitted to Miréze
on 8 March 2018, the very day of the international
62YSyQa RIFé o0GKS OSNByYz2ye
reported in this newsletter). Lucy could not join the
ceremony as she was at the Vis East Moot in Hong Kong.

Otherawards included the CPR Academic Awards, one of
which was won by ArbitralWomen memb@&tephanie

www.arbitralwomen.org
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ArbitralWomen speakers during the Atlanta Arbitration
Week were Vanessa Alarcon DuvanelChiann Bagp
Stephanie CohemHagit Muriel Elu] Samaa Harig Dana
MacGrath Mireze Philippe Natalie Reid Claudia
Salomon Joan Stearns JohnserEdna Sussmagnand
Carita WallgreALindholm

The above are very succinct notes about the huge
success of the Atlanta Arbitration Week. Kudos to all
organizers!

Submitted by Miréze Philippe, ArbitralWomen -Co
Founder and Board member, Special Counsel at the

b 2 @Secretarigt ofyCE dntermagioyrahGourt pfAnaitragoy

ga Y2RSNIGSR o0&
Spotlight on Diversity Atlanta, 7 March 2018

aAft SN 3 al NIAYyQad 22YSyQa
Atlanta Internatioml Arbitration Society Young
Practitioners Group and ArbitralWomen, hosted a panel
RA&AO0dzaaAz2y 2y 71 al NOK HAawm
Diversity: Professional Perspectives on Building an ADR
t NI OGAOS¢s +y Sy3ar3aiy3a | yR
The discussio brought together international and
domestic law firns, and corporate perspectives on the
changing landscape oftarnative dispute resolutionThe
panel discussion focused on how younger lawyers can
build an ADR practice, as well as current efforts being
made in the international, arbitration community jo

tftdiord Y~ RA &
Y SNEYy OS o S
The panel consisted oBrent Clinkscalg partner at

Womble Bond DickinsorMiréze Philippe ICC Special
Counsel, Adwoa GharteyTagoe Seymouyr Assistant
Geneal Counsel at Cox Enterprises, Inc., dbdrita
WallgrenLindholm partner at Lindholm Wallgren. The
panelists discussed their.individual paths to a career in
ADRCEach ddfocatdd®or beihgtd¥ifefate iH de¥eYoping

and seeking out opportunities for an AQRactice. As

adlriSR o0& aANBISY a¢KS Y2
LISNESOSNI yOSdé¢ ¢KS LI ySt Aa
practitioners_tq take, advantage of every opportunity,
prebdited tdHem b kegpqgir é’i‘/és]lg‘p%rgé{) nelv

less obvious paths to success. Aisfactory career is
ayz2i ySoOoSaal NrAte | A2tz
Brent.
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Prevention is the New Resolution¢ Next
Generation Practices ¢ Solutions and Tools,
Atlanta, 8 March 2018

It was an honor to observ®lireze Philippeone of the

two founders of ArbitralWomen and someone who for
twenty five years has been a driving force for diversity in
international arbitration receive the Diversity Award at
the CHR Annual Meeting in Atlantan 8-10 March 2018

¢CKS K2y2dzNJ gt a ¢Sttt RSaSNJ
were gracious and inspiring for all.

At the CPR Annual Meeting there were a number of
presentations. Because the membership of CPR is largely
comprised of cquorate in house counsel and general
counsel, the focus of this meeting is on the corporate
The panelists discussed how young practigien can user of alternative dispute resolution processes as well
capitalize on their unique voices and use diversity as an as on the issues of neutrals and of outside counsel. CPR
advantage in an ADR practices. Carita reminded the functions not only as an administrator of mediatiand

I dZRA Sy OS GKI G G dzi K2 NR G & arbirhtian, buyit-algais a tiink @rsk &@xploring ighBvative
practitioners should embrace their innate strengths. ways to resolve and prevent disputes.

Miréze provided insight op.the efforts @fr_bitralWomen a2ail NBOSydGfes /twQa ¢NIya
to promote female practitioners (both in counsel and
arbitrator roles) in international dispute resolution. In
particular, she described the Equal Representation in
Arbitration Pedge and advocated that everyone in the
room take the Pledge {www.arbitrationpledge.com
Adwoa aptly addressed the roles thathouse attorneys
can play in the changing face of arbitration, urging
practitioners to reach out directly to ihouse counsel to
introduce hemselves and their areas of expertise.

L to R: Laura Ashby, Brent Clinkscale, Miréze Philippe,
Adwoa GharteyTagoe Seymour, Carita Wallgren
Lindholm, Eileen Rumfelt

focusing on dispute prevention initiatives. One of the
first panels at the CPR Annual Meeting wasused on
innovative, creative, and successful processes for
managing commercial relationships as a means of
preventing conflict regardless of whether theses
relationships were business to business, business to
supplier, or business to customer, a proaetiapproach
can be successful at preventing conflict thereby
preventing litigation. These processes while intuitive are
There was a lively discussion about how unconscious or not necessarily always utilized. The panelists spoke from
implicit bias can affect diversity in arbitration, and experience as to their successes with these processes

aANBI S O02YYSyYyGiSR GKI i aAuQ %&I %ANJ
odzi AF 6S R2yQd Gl 1S Sl\ﬁ?ﬁcﬂ of@ Z) Sltlers Ie

On _th_at pomt,' panelists were encouraged by recent Vlce Pre3|dent Head of Global thlgatlon Mastercard
statistics showing a change in the age, gender, and race

e S ey SR e o kS ST Bl PRt S

prowded a model for young_practitioners on how to and Joan Stearns JohnsenUniversity of Florlda Levin
develop an ADR p_racﬂce. Their eagdwce left th? College of Law. Scott Partridge spoke about the success
audience of appro_xmately 65 attendees with tangible at Monsanto at avoiding litigation by maintaining
methods for achieving success. relationships between the business people among its
Submitted by Laura Ashby and Eileen Rumfelt, Miller & competitors. Monsanto has found that early intentem
Martin, PLLCAtlanta between business people who have good relationships
had almost eliminated any need for litigation among
what had previously been a source of litigation.
Additionally, the panel discussed the use of a third party
facilitator to assist with the negotian of a deal at its
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inception. This neutral would remain involved either as a
standing neutral or as a stand by neutral to intervene in
disagreements and to help avoid litigation in a manner
borrowing from dispute review boards in the
construction industy. There was interest among the
attendees for ways in which corporate counsel could
change the way in which it conducted its interactions
with competitors, suppliers, and customers in order to
prevent conflict from arising. This represents a shift in
focus from conflict resolution to conflict prevention
which offers much promise.

Submitted by Joan Stearns Johnsen, ArbitralWomen
member Levin College dfaw, University of Florida

ArbitralWomen and CCBC International Women
51 8Qa [/ S%ab PaNpsiMare Y018

Initiated by a round table in which law firms and in house
lawyers shared their own experience and their work
developments regarding gender equality, men and
women profited by a very intereistg afternoon. After
the presentation by Ana Benetti Monica Costa
ArbitralWomen member, and the othepanelists, the
keynote speech ofPatricia Moraes former head of
investment banking JP Morgarespondedto the tricky
and interesting questions posed Hyleonora Coelhp
Eleonora Coelho Advogadaand the audence. At the
end, CAMCCBC invited all the attendees to a cocktail
reception

Understanding and Navigating Unconsciousri@ler
Bias in the Legal Sectdgteneva 8 March 2018

Ly OStSoN}{GA2y 2F LYyGSNYL G
2018, ArbitralWomen expled the issue of unconscious
gender bias in the legal sector and potential tools and
techniques to overcome bias. The Geneva (Switzerland)
event was hosted and esponsored by Sidley Austin LLP,
together with Lalive, and corganized by Bar & Karrer
and Ladolt & Koch. Over 60 professionals from law
firms, academia and private companies attedd

The event involved an interactive panel discussion where
the panelists framed the issue of unconscious gender
bias from a theoretical perspective and discussed the
impact of unconscious bias on the advancement of
women in their legal careers. ArbitralWomen President
Asoid Garcia Marquezavas the moderator. Panelists

included Andrew de Lotbiniere McDougallPartner at

www.arbitralwomen.org

White & CaseNathalie Hagenblchle Legal Director,
Global Supply Chain at Japan Tobacco International, and
Simone Stebler Consultant, Leader of the Legal &
Compliance Professionals Practice at Egon Zehnder.

L to R: Asoid &cia Marquez,Andrew de Lotbiniére
McDougall NathalieHagenbuchleSimone Stebler

In her opening remarks;anya LandonPartner at Sidley
Austin LLP, noted the substantialogress made by
ArbitralWomen in improving gender parity in
international arbitration over recent decades and
stressed the importance of raising awareness on
unconscious gender bias in a professional setting.

Noractle Radjaj Partner at Lalive, discussed eth
different kinds of biases with which we are all
confronted. She referred to a study by Susan D. Franck,
which showed that 80 percent of sampled arbitrators,
including senior arbitrators, made incorrect decisions
based on their intuitive biases and werequired to set
asRig/thelr intaitdrvivbigh Qexidirg khéir casgs. vy a | N

Laurence BurgerPartner at Landolt & Koch, gave some
practical examples of unconscious bias, and used the
Harvard University Implicit Association Test as the basis
F2NJ I aLRL) ISdzATdgRA By O8Qa i 2
gender biases.

After the interactive pop quiz, Garcia Marquez launched
the panel discussion,addressing questions to the
panelists based on three broad themes: the theory
behind unconscious bias and why it matters; how legal
organisations can address and combat gender bias; and
the role that unconscious bias plays in international
arbitration.
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With respect to the business case for diversity within L v (i SNJ/ | (A 2 Y I, Dubdi 2Makly20E8 5 I
legal organisations, the panelists highlighted the

importance of diversity and incion in providingawider LY GSNY I GA2yLFf 22YSyQa 51 &
range of perspectives and skills and, for multinational taking place annually on 8 March, celebrating the social,
corporations, a way to be closer to, and better target, its economic, cultural and political achievement of women
diverse customers. However, unconscious gender bias as well as promoting tanigle progress towards gender
pervades through various facets of the legal sector and parity. The day has been celebrated around the world for
frequently operates with respect to recruitment and  over a century.

promotion. This year, to mark the global celebration of International

In terms of practical steps to combat unconscious gender 2 2 YSy Q&4 51 & FtyR Ay OSfSoN
bias, Stebler spoke about the importance of robust Women in Arbitration, the UAE Branch of thea@bred
NBONMHzZA GAy3 YSGiK2R&a& GKI G R2 Ingfitd of Arbitvatalls ECIAfbRR2Id anlexclus®é WdremR |
LISNOSA PGSR 47T A (@anisaton She (alkoS i ArHitrafion Bvent on 8 March 2018, at the Four
aLk1S I o2dz LINE AN YYSa  aeeddons [Jameirah|[ &I Rb&NE The yBRanch was
51 dAKGIGSNEEEZ 6KAOK ONAYy3I (i dESheknBNIwitA B fvalumeé CadR Yqudiith K S |
leaders and their daughters and mentees to address the participants, with over 40 women practitioners in
gender divide andhe opportunity gap facing the next attendance, including highly respected arbitrators,
generation of women leadersMcDougall proposed representatives of many arbaf institutions,
various initiatives for law firms, including raising the ArbitralWomen Women in Arab Arbitration (WiAR) and
number of female partners in law firms, running a many others; all of whom joined the celebration!
G2YSYQa YSYUGu2NAY3I LINEINI Y Vitmrs 2oty * 7 220550 STt
leadership, flexible or reduced hours arrangements, and
appointment of a Chief Haginess OfficerHagenbiichle
stressed the importance of maternity plans, créche
facilitiesand other incentives to prevent the attrition of
working mothers.

With regards to the impact of unconscious gender bias
on international arbitration, the panelists noted that

recent statistics show that only 17% of arbitrators in ICC
cases are women, witkimilar ratios in other institutions.

The panelists stressed the importance of taking the
Pledge to improve the profile and representation of
women in arbitration, as well as to appoint women as

arbitrators on an equal opportunity basis. In the center Nayla Coma@beid, on her right Iryna
Akulenla, on her left_eonora Riesenburg

PR

After the panel éscussion, a lively Q&A session followed,

with  participants  enthusiastically sharing their ~ The Branch was exceptionally pleased to hRvefessor
experiences and perspectives on unconscious bias and Dr. Nayla ComaiObeid ClArb President 2017, give an
diversity issues. One interesting issue raised was the inspirational keynote speech on what International
utility and efficacy of introducing quotas and formal 2 2YSy Qa 5Fe& YSlkya G2 KSNJ I\
benchmarks for women in arbitration, and in the legal as wellas her experience as being one of the first women
sector more broadly. pioneers of arbitration in the Arab region. The event also
proved a wonderful opportunity to meet old friends and
develop new friendships in amformal and relaxed
setting.

The panel ended with closing remarks froexandra
Johnson Partner at Bar & Karrer, and a lively cocktalil

reception.
Organised by UAE Branch Chaieonora Riesenburg

and Branch Committee Membeand Arbitral\WWomen
Member, Iryna Akulenka the event was a resounding

Submitted by Michelle ChaarbitralWomen member,
Associate, Sidly Austin LLFGeneva

www.arbitralwomen.org 21



http://www.arbitralwomen.org/
https://urldefense.proofpoint.com/v2/url?u=https-3A__sites-2Dsidley.vuturevx.com_email-5Fhandler.aspx-3Fsid-3Dblankform-26redirect-3Dhttps-253a-252f-252fwww.linkedin.com-252fin-252fnathalie-2Dhagenbuchle-2D5640011-252f&d=DwMFaQ&c=Od00qP2XTg0tXf_H69-T2w&r=gov4Be1ZgdXmc3UuKnw5OSgg8l3MPdDAG0x0OidKaRg&m=sJTSOWUGZ0be0Df71TdY8bF-snaMwDCuj_lM22WzoaY&s=LqA4_bB_NwPqAnOOlUIqqlZRTLzhmPzzTPW5ZLcZd4w&e=

[ARBITRAL

success, drawing compliments both from the local and
international arbitral community. The Branch looks
forward to collaborating withArbitralWomen and WIiAR
for future events.

ClArb has long promoted Women in Arbitration as well

as movements such #PressForProgress. In case you have

not already seen this, the CIArb sat down with just a few
of our fantastic ferale members: Leonora Riesengur
(UAE), Olivia Matovu (Uganda) andNoor Kadhim
(France) from locations across the globe to find out what
life is like for awoman working in ADR in 2018;
http://www.ciarb.org/news/ciarbnews/news
detail/news/2018/03/08/ciarbcelebratesinternationat
women'sday-2018

Onwards and upwards. #PressForProgress

Submitted by Iryna Akulenka, Consultant, HKA

Diversity in International Arlitration, Hong Kong
13 March 2018

On 13 March 2018 ArbitralWomen, Ladies in Litigation
and Arbitration [(ILA, Women in Law Hong Kong
(WILHKR and SidleyWomen hosted an evening panel
discussion oriDiversty in International Arbitratioti held

at the HongKong office of Sidley Austin. The discussion
was moderated by Yan ZharRartner, Sidley Austin.

The panel comprised of leading international arbitration
practitioners from Hong KongChiann Bagp Counsel,
Skadden, Arps, Slate, Meagher & Flom &h&former
secretarygeneral of the HKIACKellie Y] Registered
Foreign Lawyer, Allen & Overy |.BRd Kathryn Sanger
Partner, Herbert Smith Freehills and current chair of the
HKIAC appointments committee.

The event kicked off with networking drinks followed by
welcoming remarks fronbesmond AngPartner, Sidley

Austin. Yan Zhang then led the panel in discussing gender

diversity in international arbitral tribunals, unconscious
bias, what diversity means in Asia and moving from
diversity to inclusion to empowermenthe panel shared
statistics on the number of females appointed as
arbitrators in the region highlighting the minor
improvements in the low numbers appointed over the

WOMEN

SIDLEY B1&

L to R seated: ChianBao, Kellie Li, Katheryn Sanger
L to R standing: Louise Barrington and Yan Zhang

The panellists noted that the issue of diversitygluding
gender diversity, has gone from simply conducting
surveys and holding discussions to more action being
taken as a result of all industries being under scrutiny. It
was agreed by the panellists that it is important to grow
junior arbitrators fromall backgrounds and diversities.
This includes increasing the number of female
arbitrators, a trend which has been happening in recent
years. The panellists agreed that publishing statistics has
helped this trend but there is still a long way to go.
Uncorscious bias, upbringing and social norms are all
contributing to the current low number of women on
arbitral tribunals. In the experience of the panellists the
parties to the arbitration have the most power in
ensuring female arbitrators are appointed abeécause

of their biases often reject women arbitrators from
appointment lists.

The panellists agreed there are actions which can assist
with increasing the number of women as arbitrators,
including ensuring where possible women arbitrators are
included on appointment lists and fostering junior
arbitrators  through feedback programmes and
implementing tribunal secretary programmes to increase
junior arbitrator's exposure.

Following the main panel presentation,Louise

past few years, their experience as to the reasons behind Barringtonreflected on developments in thtwenty-five

the low number of women as aitibators and finally gave
some insight on the actions that can be taken to remedy
these low numbers.

www.arbitralwomen.org

years since the concept of ArbitralWomen was bagkn.
additional networking opportunityfollowed. The event
was a tremendous success and provided a great forum
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for networking and discussion amongst international
arbitration practitioners.

Submitted by Dana MacGrath, Arbitral\wieen Board
Member, Sidley Austin, New York

Male, Female or simply Expert: whatoes it take
to be an expertd.ondon 14 March 2018

On 14 March 2018, ArbitralWomen and FTI Consulting
co-hosted a panel discussion on the eoland
underrepresentation of women in the expert witness
community, chaired by Barbara Dohmann QGC
Blackstone Chambers and chairman of the arbitration
centre at the Astana International Financial Centre,
Kazakhstan.

Ms Dohmann was joined bjuliet Blanch Arbitrator at
Arbitration Chambers, and a dounder of the Equal
Representation in Arbitration Pledg6&illian Carmichael
Lemaire Avocat and Solicitor at Carmichael Lemaire, and
a board member of ArbitralWomenalongside Dr
Meloria Meschj Senior Managm Director and Expert
Witness, andJuliette Fortin Managing Director and
Expert Witness, both at FTI Consulting. Juliette is also
the Treasurer and Board Member of ArbitralWomen.

L to R:Meloria Meschi, Juliet Blanch, Barbara Dohmann,
Gillian Carmichdd.emaire, Juliette Fortin

The panel discussion focused on three related questions:
whether or not gender plays a role in making a good
expert, why we see so few female expert withesses, and
how that imbalance can be addressed.

The first question was meteb |
each of the panellists, each of whom went on to share
what they considered made a good expert. Suggestions

www.arbitralwomen.org

included: having a wealth of experience, an ability to
articulate complex issues simply, being an authority in
2YSQAKFEBYRIGANI GAGlI a3 |y
understanding of legal rules and principles. The panel
agreed that gender should not affect any of these issues.

The second question was aptly introduced by Juliette
C2NIAYIZ ¢6K2 y20SR GKI (aE
included 59 experts witnesses in their listing of Expert
Witnesses, all of who were male. In 2015, of the 219
identified, 20 were female. This illustrates both how far
we have come in a relatively short time but, more
starkly, how far there is yet to go

As towhy this imbalance exists, the panel noted that it is
difficult to avoid case directors consistently having the
same small group of experts they have previously
worked with in mind, and the resistance to take a chance
on a new expert exacerbatesigh Further, the way in

which experts are remunerated by their organisations is
based on the work they bring in, so there is not always
an incentive to pass work on to less experienced experts.

Various suggestions were made for how to remedy the
issue. TMese included mentoring initiatives, having less
experienced experts act as -s@gnatories reports, and

ensuring that those appointing experts take additional
time to consider other experts that should be on their
shortlists.  Dr Meschi closed the discossion an

optimistic note, explaining how network theory shows
that once appointments of female experts reaches a
GONRUGAOIET Yl aaésxs olftlyOS g2
Submitted by Olivia RobertsTI Consulting, London

Improving Diversity in International Apitration,
London 15 March 2018

On 15 March 2018, the London office of Cleary Gottlieb
hosted an evening of networking and discussion focused
on improving diversity in international arbitration. The
event was organised in partnership with ArbitralWomen
and was attended by 40 men and women. It began with
an opportunity for female attendees to network. This
was followed by a panel discussion, open to all
attendees. The panel discussed (i) issues of unconscious
bias and underepresentation of women on
international arbitral tribunals as well as (i) initiatives

NB&2dzy RAY Epnd%(t?kgr};: so faj i@ pddress this issue, including the

Equal® Representation in Arbitration Pledge, and
(i) insider perspectives on institutional strategies to
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improve diversity on international aitoal tribunals and
engage in profileaising for women and other under
represented groups.

L to R: Juliet Blanch, Eva Kalnina, Claudia Annacker, Lise
Bosman

The panel members werdise Bosman Senior Legal
Counsel, Permanent Court of Arbitration, Executive
Director, ICCA;Juliet Blanch Arbitrator, Arbitration
Chambers, member of the Steering Committee of the
Equal Representation in Arbitration Pledgsd Eva
Kalning Counsel, Lévy KamannKohler. Cleary Gottlieb
partner, Claudia Annackemoderated the discussion.

Submitted byLaurie AchtouSpivak ArbitralWomen
Member,CounselCleary Gottlieb Steen & Hamilton |LLP
France

Women in Arbitration Conference: Promoting
Gender Diersity in Arbitration in Africa Nairobi,
23March 2018

The first ever Inaugural Women in Arbitration was
successfully held on 23 March 2018, under the theme
"Promoting Gender Diversity in Arbitration in Aftica
The event was graced by the great chief gusdédoyin
Rhodes Vivour C. Arb. Mediator, Chairwoman of the
Chartered Institute of Arbitrators, Nigeria Branch.

Some of the key highlights of her speech made clear that
Africa as a region is ripe in embraciapitration and in
growing diversitywith its own needs to be considered.
As the forum sort to encourage women, the chief guest
who has demonstrated that she can do it served as an
example to the delegates present and encouraged the
participation ofwomen in arbitration.

www.arbitralwomen.org

In her speech, Adedoyin provided taistics that
demonstrated women being largely underrepresented
but far much better compared to earlier years. She cited
key contributing factors includingnplicit and/or explicit
bias, lack of transparency in the arbitrator selection
process, preferenceof parties for selected few
arbitrators, the pipeline leak and women not promoting
themselves as much as they should nor taking enough
care of each other professionally. For this reason
diversity may be considered relevant going into the
future.

The needor a change irattitude is necessary as women
strive to generate work life balance and find value in
taking up education and professional practice. The
journey may not be easy biitis worth pursuing.

The growing regional centres in Africa are seenddhe
way to go in opening the region, engaging Africans in
international arbitration of diverse disputes for both
women and men.

Adedoyintook time to appreciate men and women from
across the continent who have been instrumental in
growing ADR intherdg2 y @ Y Sy & | (Normang y
Mururu, a quantity surveyor and key founder member of
the Kenyan Branch among others, helped shape the
Nigerian Branch to what it is today.

Adedoyin Rhodes Vivour giving her Key Note Speech

The conference was also -sporsored by
ArbitralWomen, a critical global community that
champions the growing number of women in arbitration.
Worth recognising are the great efforts blouise
Barrington and Mireze Philippe, ArbitralWomen
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cofounders, who are working tirelessly to grothe
number of women around the worldnd ensure gender
diversity.

The Equal Representation in Arbitration (ERA) Pledge is a

global initiative and a call to action for the arbitral
community, with the simple objective of improving the
profile of women in dbpitration with the view to seclng
appointments of more women as arbitrators on an equal
opportunity basis.

Adedoyinin her final remarks, called upon the delegates
to join in the platform to ensure equal participation for
all in Arbitration.Her partingshot to the menwas that
they have a place and platform to work alongside
women on an equal opportunitasis!

EQuaL
D g
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The Chartered Institute of Arbitrators would also like to
extend its gratitude to all participants who attended
representing Ethiopia, Ghana, Kenya, Mauritius, Nigeria,
South Sudan, Tanzania and Uganda, and to the sponsors
who supporedthe conference.

Submitted by Chebett Koske, Chief Executive Officer,
Chartered Institute of Arbitrators

Careers in International Disge Resoluton ¢
Insights and Perspective¥ienna 25 March 2018

At the occasion of the S5Willem C. Vis International
Commercial Arbitration Moot in Vienna, Knoetzl hosted an
ArbitralWomen networking breakfast with a panel
RA&AOdzAaAAZ2Y 2 ¥rs ifi KtSrnatibralLDispute & /
Resolution ¢ Ly aA 3aIKia I YR especiiNA LJS
addressed to the aspiring generation of female dispute
resolution practitioners from all around the globe.

With Lorraine M. Brennanlndependent Arbitrator Anna
JoubinBret, Director of UNCITRARana MacGrathSidley
Austin LLP andChristina Tauber International Legal
Department, Strabag SE, and moderatedayrizia Neta|
Knoetzl, the panel assembled successful female
practitioners from different parts of the dispute restibn
world. Following warm welcome remarks blyouise
Barrington cofounder of ArbitralWomen andBettina
Knoetz| Knoetzl, the distinguished panelists entered into
lively discussions.

Starting off, the panelists eagbrovided insight into the

L to R: Eunice Lumallas, Sola Adegbonmire, Folashadepeginning 6 their careers, agreeing that it needed more
Alli, Mercy Okiro, Hilda Damee Yerriah, Adedoyin RRodes than strategy to bring them into the field of international

Vivour, Njeri Kariuki

The Chairan of the Kenya BranchCalvin Nyachoti
C.Arb., took time to appreciate the timely conference
that will continue the conversation in arbitration and a
platform that is open to synergiesf professional skills
that could be shared among ADRstitutes and
communities across the continent.

The chairperson of the marketing subcommittEenice
Lumallas FCIArb., thanked the chief guest, speakers and
moderators who accepted to be part of the inaugural
conference and called for more participation to promote
gerder diversity.

At the end of the conferencethere wasan evening
cocktail reception and an award ceremony to all
speakers and moderators.

www.arbitralwomen.org

dispute resolution. The panelists encouraged the audience
to be open to new, unexpected opportunities and
challenges in any stage of their career;hfighting that
GKSNBE Aa Y2NB GKIFyYy 2yS aNA3
the field.

The panelists continued to discuss firsthand experientes
how they pursued their careers as inhouse and outside
counsel, arbitrator and in international organizatiowghile
Tauber emphasised the importance of female role models
that influenced her motivations and focused on diversity
considerations in choosing arbitrators and external
counsels, MacGrath told the inside story of how she faced
and tackled gender discrirdtion over the course of her
career. Brennan, referring to the ArbitralWomen
Mentorship Programme, especially emphasised that having
a supportive mentor in the early career stages is
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tremendously helpful in becoming part of the dispute
resolution community Fully agreeing, MacGrath reminded
more experienced practitioners of their duty of being a port
of call for aspiring dispute resolution lawyers.

L to R: Anna JoubBret, Christina Tauber, Lorraine M.
Brennan, Dana MacGrath

At the same time, the panelneouraged the audience to
F@FAf 2F GKSANI YSY({i2NARQ
reaching out to their mentorg as one says, a cat in gloves
catches no mice. Also touching upon the skills crucial in
becoming part of and ultimately succeeding in fied of
dispute resolution, the panelists, upon initiative of Joubin
Bret, came to the mutual consensus that profound
specialist knowledge in a specific area of expertise is the
indispensable basis of thriving in the competitive dispute
resolution envirmment. As JoubiBret noted: arbitration is

the technique, but you have to know your substance.

The discussions, guided by the -pibint, quickwitted
questions of moderator Netal, triggered a lively exchange
with the participants who sharetheir own expeiences
and brought forward ideas for changes in the functioning of
2RI 2Qa&a RAA&LMz0S ¢bliBhagd rethicfiod y
of conference pricing, which would be of utmost
importance in order to increase geographic and gender
diversity. In this contextBarrington referred to another
g tdzZ ot S I NDAGNI £22YSy
monthly contribution to the Kluwer Arbitration Blog.

The audience eagerly participated also in discussions
revolving around the internationally still prevalent under
representation of women in international dispute
resolution, which was vividly emphasised BYi Naimi
Zaker, who illustrated, referring to his own experience, how
the careers of women in Saudi Arabia, especially aspiring

www.arbitralwomen.org

g AfFroAtAGASE

AYAGAL GABSY

female practitioners, are even todayften strewn with
obstacles that are hard to overcome, and pleaded for a
change.

After the lively discussions, the guests enjoyed a
networking breakfast at the sight of an exceptional view
2OSNJ +ASYyylrQa AyySNI OAdGe
premises, reapping the valuable lessons learned from the
experiences shared by the leading female dispute
resolution practitioners¢ N2 dzy RAy 3 2FF (K
success.

T

Submitted bySofiya Svinkovskaya and Elisabeth Rath,
Associates Knoetz|

FYyR (42 6S LINRI

O2YYdzyAle

GKS 2NHIFIYyAalGAZ2Y
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RECENT NEWS

Projects ly ArbitralWWomen members nominated in
GAR Awards 2018

GAR published in March shortlists for the GAR 2018
Awards. The 2018 Awards will take place at the Four
Seasons George V hotel on 12 April 2018, as part of the
Paris Arbitration Week.

Among the shortlistd initiatives, wo initiatives were
nominated as "Best Development in International
Arbitration” and one as'Best Innovation", all three
involving ArbitralWomen Board members.

"Best Development in International Arbitration"

A ArbitralWomen's parenting mentorship programme
was launched in November 2017 to assist working
parents and is led by ArbitralWomen Board member,
Louise Woods

A ICC report on gender diversity of tribunals released in
June 2017: disclosing statistics on sexual equality for
the second yearunning in line with its commitments
under the Equal Representation in Arbitration Pledge,
the ICC International Court of Arbitration has revealed
a nearly 5% growth in the number of women
arbitrators appointed in 2016. ICC gender statistics
have been pulished since a few vyears by
ArbitralWomen cefounder, Miréze Philippe

"Best Innovation”

A CPR Institute adopts "Young lawyer" rulegiving
tribunals discretion to permit junior lawyers to
examine witnesses and present arguments if lead
counsel and the @nt agree. ArbitralWomemember
of the Executive Committe®ana MacGrath chaired
the CPR Institute neadministered arbitation rules
revision committee andhas been involved in this
development.

www.arbitralwomen.org
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Survey on Legal Reasoning in Commercial Disputes

Those with experience serving as arbitrators or judges in
national or international commercial disputes are invited
to complete an anonymous electronic survey that is part
of an international empirical research project entitled
G{ dzZNBSe 2y [ SaimeOiwISTt a2 ¥ & yidk
#2010449C). The survey is being conducted by
ArbitralWomen member Professor S.I. Strong, a
specialist in international and comparative dispute
resolution and a senior faculty member at the Center for
the Study of Dispute Resolutioat the University of
Missouri School of Law.

The research is the first largeale, international
empirical study to focus on the process of legal reasoning
and is intended to improve our understanding of how
judges and arbitrators resolve complex comniaic
disputes in both national and international settings.

If you have experience as an arbitrator or judge in
commercial disputes and would like to participate in this
survey, please paste thisagldress into your browser <
https://www.surveymonkeycom/r/commercialdispute-
strong>. The survey should take approximtetwenty
minutes to complete. Partidpation is entirely
anonymousThe survey will remain open until 11:59 p.m.
Central Daylight Time (CDT) on May 1, 2018.

If you have any questions about thisoject, you can
contact Professor Strong at -6F3882-2465 or
strongsi@missouri.edu. If you have any questions about
your rights as a research subject, you can call the
University of Missouri Campus Institutional Review Board
at +1:573-882-9585.

Pleasefeel free to forward this message to anyone who
you believe might be interested iparticipating in this
survey.
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MEMBERS

ON THE MOVE

AND DISTING@DNS

ArbitralWomen is pleased to announce the following
recentmoves and distinctions of our members.

Marie-Laure Bizeauhas been promoted to Partner at

Derains & Gharavi in Paris.
Marie-Laure has practised at
Derains & Gharavi since it
was founded nine years ago

experience in international
arbitration. She has acted as
counsel or arlrator in

numerous proceedings,
including ad hoc and
institutional commercial

arbitrations under all major sets of rules as well as

investment arbitrations.

Leilah Brutonhas been promoted to Counséh the
International Arbitration Group at Freshfiel@uckhaus

Deringer in  London,
having previously spent
GAYS Ay (KS
and Amsterdam offices.
Leilah  specialises in
disputes in the oil and gas
sector involving fiscal and
tax measures and claims

under longterm
productionsharing
contracts. She has

appeared in arbitrations under various institutional rules

with seats in France,

Nigeria, Switzerland, the United

Arab Emirates and the United Kingdom.

Lorraine de Germinyhas been promoted to Counsel at

Lalive in Switzerland. A former
member of the Board of
ArbitralWomen, Lorraine is an
AmericanFrench national who
worked at King& Spalding in
Paris and before that at Dewey
LeBoeuf in Paris and New York
before joining Lalive in 2014.

www.arbitralwomen.org
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She practices both commercial and investment treaty
arbitration end has acted as counsel or arbitrator in a
number of international arbitral proceedings, either
ad hoc or institutional.

Alexandra Diehhas moved to White & Case Frankfurt
as a local partnerPrior to
the move, Alexandra was
a senior assaate with
Clifford Chance in
CNJ y 1 F dzNIi @
practice  focuses on
national and international
dispute resolution with a
special focus on

clients in all phases of disputes and has started to
developan active arbitrator practice.

Inken Knief has been promoted to Partner at Hogan
Lovells in Munich. Inken
joined Hogan Lovells as
senior associate in 2011.
She previously worked
for Orrick Holters &
~ Elsing and Wilmer Cutler
Pickering Hale and Dorr
in Londm. Inken has
extensive experience as
counsel and arbitrator in
international arbitration
proceedings, both ad hoc and before most major arbitral
institutions, governed by a variety of substantive and
procedural laws, and seated anywhere in the world. She
has a particular focus on life sciences and post M&A
arbitrations.

Catherine Anne Kunhas been promoted to Counsel at
LALIVE in Switzerland. Catherine is dugllified in
Switzerland and in England and
Wales and specialises in
international commercial
arbitration, in particular in the
energy, telecommunications
and construction sectors. She
first joined LALIVE in 2010 and
re-joined in early 2016, after
working at the international
arbitration group of Skadden,
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Arps, Slate, Meagher & Floms in London 01415.
Catherine is a member of the editorial board of the ASA
Bulletin and is active as regional representative (Europe)
for the LCIA Young International Arbitration Group
6,L!'DO® [/ FOGKSNRYS Aa tAa
Arbitration ¢ Future Leaders in 20 and 2018.

Montserrat Manzanohas been promoted to Partner at
Von Wobeser y Sierra in Mexico
City. Montserrat first joined Von
Wobeser as a law clerk in 2001.
Three years later, she obtained
her law and continued to work at
the firm, specialising initigation
and then arbitration. Montserrat
has extensive experience
representing corporations, foreign
{ investors and states in
arbitrations under various institutional rules and across a
variety of sectors including telecommunications,
construction, shipjng and chemical.

Athina Fouchard Papaefstratioujoined Eversheds
Sutherlandin Parisas counsel on 15 Janua218. Prior

to joining Eversheds
Sutherland, Athina
practiced in a French
arbitration boutique as
well as in the
international arbitration
grop of a major
international firm, and

served as assistant legal
counsel in the legal
department of UNESCO.
| Athina has acted for
more than ten years as
counsel, arbitrator or
in commercial and investment

tribunal

secretary
arbitrations in various sectorsush as energy, banking

and finance, construction and

telecommunications.

mining,
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Mallory Silbermanwas promoted to Partner at Arnold &
Porter in Washington, DC on 1 February 2018. Since
joining the firm out of law
school eight years ago, Mallory
paQ served @6 zoungelSrahareY
than 30 investment treaty
arbitrations for sovereign states
or foreign investors. She has
been recognized for this work
0e 2 K2Qa 2 K2
2018) and Super Lawyers (2015
2018). In 2017, Mallory was named one of the top 100
female attorneys working on matters involving Latin
America by Latinvex.

[ S

Annet van Hoofthas left the partnership of Bird & Bird in
Paris to establish her own independent arbitration
practice, van Hooft Legal.
After spending time with
Cleary Gottlieb Sen &
Hamilton, a stint at the ICC
International  Court  of
Arbitration as counsel and
five years with Jones Day,
Annet joined Bird & Bird in
2011 and was the céead

2T O0UKS TANNQA
arbitration practice. At her
new firm, Annet will

s continue to work as both

counsel and arbitrator, continuing her specialisation in
IP, construction and energy disputes

Kate Wilford has been promoted to Counsel at Hogan
[20Stfta Ay [2YR2Yy® YOGS 2;
trainee in 2005, before the
firm merged with Hogan &
Hartson to become Hogan
Lovells. Her practice focuses
on international commercial
arbitration and associated
court litigation. Kate is a
| solicitoradvocate with full
rights of audience in the
English courts, and a fluent

8h is included on the Vienna

German speaker.
International Arbitral Centre's List of Practitioners.
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ArbitralWomen on ICSICPanels

ArbitralWomen wishes to congratulatBunke Adekoya
andInka Hanefeldwho have recentlyeceived their first
appointments to ICSID tribunalsOf the 19 ICSID
tribunals announced in the Global Arbitration Review on
11 January2018, eight of the tribunals comprised both
men and women47%) Threeof the eight mixed gender
tribunals havea female chair (ArbitralWomen Member
Gabrielle KaufmanfKohlerin each instanceand two of
the mixed gender tribunals had two women and one
man making up the tribunal.

New York Arbitration Centre Announces
Leadership

ArbitralWomen membersEdna Sussmarof Sussman
ADR andHagit Elulof Hughes Hubbard & Reed have
been announced as members of the New York
International Arbitration Centre executive committee.
Edna has been relected as first vicehair of the
committee and Hagit as a member of the committee.
Congratulations Edna and Hagit.

ArbitralWomen represent on ICA Board

The International Council for Commercial Arbitration
(ICCA) announced five new governing board members
and a new vice president in February 2018 ahead of ICCA
2018 in Sydney. The announcement included
ArbitralWomen membersGabrielle KaufmansKohle
who will take over as presiderand Carole Malinvaud
who joined the board on 1 Aprik018 Lucy Reedwvas
annourced as the new viecpresident. ArbitralWomen
members already on the board includeinke Adekoya
Carolyn Lamrand Anke Sessler
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MARK YOUR AGIDAS

The following events will be held in various locations worldwide. Save the dates and follow us on our website for furthe

information on such events and other that we regularly add.

Date Venue Event

6 April 2018 Philadelphia International Arbitation in Jeopardy?

10 April 2018 Saint Gallen Arbitration Forum

11 April 2018 Paris FTI Consulting Damages Debates 20QH®t Topics in Damages

11 April 2018 Paris First Series of the ArbitralWomen and ERA Pledge Quantum
Experts Seminar Series in Paris

12 April 2018 Paris Diversity in Arbitration: Where does change start?

12 April 2018 Paris GAR Live Construction Disputes

12 April 2018 London IBAZ2 2NI R 22YSy [ | ¢&FSoMEeurtrbotnyo
Boardroom: The Impact of Women

15 April 2018 Sydey ICCA Sydney 2018

16 April 2018 Sydney An evening with ArbitralWomen on the occasion of ICCA 201
Sydney and ArbitralWom&h 25" Anniversary Jubilee

17 April 2018 Sydney Diversity in International Arbitration

19 April 2018 New York 2018 Annual Conféd 5y OS 2F GKS ! YSNA O]
Section of International Law

28 April 2018 Lisbon Futurama of International Arbitration and the Emerging Need
Ethical Rules

6 May 2018 Dubai 6™ ICC MENA Conference

8 May 2018 Dubai OELISNIAAZSY ! QRA2YHWRK y2 aly

18 May 2018 Rome Third Global Conference of the -Ciairs' Circle

24 May 2018 Helsinki | StaAylA LYGSNYlFdGA2yLFf | NDA

CdziidzNB 2F LYGSNYFdGA2yFt | ND

SAVE THE DATE

8 November 2018: FdbDay Conference at €h American Arbitration Association for the Launch of the AW Diversity

Toolkit TM in New York City, followed by a Gala Dinner in New York City
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ARBITRALWOMEN ACTIMES, SERVICES & BENS

ArbitralWomen enjoys a global presence in dispute resolution

Networking & Eventswe encourage our members to participate in and organise networking events in their
respective countries and assist them in doinglSoms and organisations wishing to-amanise events dnave
their events supported can contact useatents@arbitralwomen.org

Increasing equality of representation at conferencesome of our work involves encouraging conference
organisers to increase equality akepresentation on speaking panels. Undepresentation is often
unintentional. We recommend or nominate women who are as experienced and reputable as men.

Young ArbitralWomen Practitiners (YAWR) inclusion, collaboration and knowledgbaring are vital for
bridging generational gap in dispute resolution. YAWP provides a forum in which young women practitioners
Oy aKINB SELISNASYyOSa | yR LINI O A dndaccéldra théirSucteys K 2 &
Membership Directory one of our goals is to showcase our members by increasing their visibility in the dispute
resolution community. A Members are listd on the Membership Directory webpage which is increasingly
being used as a reference tool for appointments and referrals.

Find a Practitioner we providea dedicated multi-search tool to finddispute resolution practitioners and
speakers.

Mentorship: members provide mutual beneficial support to each other through mentoring programme
This very successful programme is an exampf how more experienced members generously share
experiences with other members so that the role of women in the field can continue to grow and strengthen.

Moot Competition Support we provicge financial aid to support and promote the participation in moot
competitions of law student teamesonsisting of at least 50% womewho would not otherwise be able to
participate.

Publications we provide opportunities to enable our members to make valuable contributions to the
publication of reports in ouNewsletter, on ourNewswebpage, and ofluwer Arbitration Blog as well as in
special publications such as the TDM Special Issues.

Periodical Alerts we keepour membership informed okvents and news in dispute resolution through
periodical alerts.

Cooperation we cooperate with kindred organisations and programmes, suchhasPledge for Equal
Representation in Arbitratiomwww.arbitrationpledge.com Firms andorganisations who wish to epartner or
cooperate withArbitralWomencan write tocontact@arbitralwomen.org

Projects since promotion of women in dispute resolution is one of our main goals, we are comrtotted
assisting members with projects that are in line with our objectives.

Gender Equality and Diversitywe contribute to raising awareness about and promoting gender equality and
diversity in a variety of ways.

Champion for Changewe acknowledge the support of our male colleagues around the world by awarding a
Chamion of Change Award to men who have furthered thdsgolgArbitral\WWomen and have supported women
in the field of dispute resolution.

Training and Competitions we publish information about dispute resolution programmes, scholarships,
training and competitions. You can send informatiocdotact@arbitralwomen.org

Questions?If you have any queries please contact usatact@arbitralwomen.ay
Copyright and referencelf you use any information from our Newsletters or from any ArbitralWomen material published online or otherwise,

including bibliography communicated for information, we request that you refer to ArbitralWomen and to the inatierienced.
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ARBITRALWOMEN INDDUAL & CORPORATE MERRSHIP

AW is globally recognised as the leading professional organisation forum advancement of women in dispute resolution
Your continued support will ensure that we can provide you with opportunitiegrow your network and your
visibility, with all the terrific work we have accomplished to date as reported iltNewsletters

AW website is the only hub offering a database wigmale practitioners in any dispute resolution rolacluding
arbitrators, mediators, experts, adjudicators, surveyors, facilitators, lawyers, neutrals, ombudswomen, forensic
consultants.lt is regularly visited by professionals searching for dispute resolution practitiddiedly make sure your
profile is upto-date, as yowvill be best placed to benefit from the visibility and potential referrals.

We encourage female practitioners to join us. Joining is easy and takes a few mirtitesifgply WovD I Yy R
compkete the application form.

Benefits of your ArbitralWomen Membership

* Searchabilityynder Members Directoryand Find Practitoners

* Promotion of your dispute resolution speaking engagements orEoentswebpage

* Visibilityon the Publicationswebpage for articlesRRS R dzy RSNJ 6§ KS YSYOSNBEQ LINRFTAE S
* Exposure on thé&ewswebpage

* Exposure on th&W-Kluwer webpageand Kluwer Arbitration Blog

* Promotion of news and evenia AWNewsl|etter

* Ability to obtainreferralsof dispute resolution practitioners

* Networkingwith other women practitioners

Individual Membership
Theannual membership remains &60 Euros
Corporate Membership

ArbitralWomen Corporate Membership entitles firms to a disdoon the cost of individual memberships. For
650 Eurosannually(instead of 75Q)firms can designate up to five individual women from their practices to become
members, and for each additional member a membership at the ral86fEuroginstead of 15Q)

ARBITRALWOMEN HA® FARCOUNTED THE FOLLOWING FIRMS AMONG THOSE WHO HAVE SUBSCRIBEI
CORPORATE MEMBERSHIP:

4 New Square, Addleshaw Goddard, Allen & Ovgdy,& Karrer A@aker McKenzie, Berwin Leighton Paisner, Bonelli
Erede Cleary Gottlieb Steen Blamilton,Clifford Chance, Clyde & Co, GRIECK, Curtis Mallet, Debevoise & Plimpton,

De Brauw Blackstone WestbrodBechert, DLA Piper, Freshfields Bruckhaus Deringer, FTI Consulting, Herbert Smith
Freehills, Hogan Lovells, Homburger AG, King & Wooeddal, Knoetzl Haugeneder Netal, Lalive, Latham & Watkins,
Lévy Kaufmaniohler,Linklaters, NERA, Norton Rose Fullbright, Pinsent Masons, Procuraduria General del Estado
Quantum Global Solution®®eed Smith, Schellenberg Wittmer, Sidley Austin, Skaddes 3late Meagher & Flom,
Squire PattonValenca Galindez Arbitratiojnson and Elkins, White & Case, Wilmer Cutler Pickering Hale and Dorr.
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ROLES OARBITRALWOMEN BOARD

Executive Committee

President

Asoid GarcidMarquez(Mexico)

Legal Officerinternational organisationParis (France)
Vice President

Gabrielle NateBass (Switzerland)

Partner, Homburger, Zurich (Switzerland)
Founding CePresidents

Louise Barrington (Canada)

Director, Aculex Transnational Inc. (Hong Kong)
Miréze Philippe (France, Letman)

Special Counsel, ICC Int. Court of Arb., Paris (France)

Board of Directors

Events

Coordinating Directors
Valentine Chessa (France, Italy)
Member of the Paris Bar, Castaldithars (France)
Marily Paralika (France, Greece)
Associate, White & Case, Paris (France)
Directors for Regions
- Louise Barrington
- Jo Delaney (Australia)

Partner Baker McKenzie, Sydney (Australia)
- Dana MacGrath
- Asoid GarciMarquez
- Alison Pearsh(USA)

Legal Counsel, Global Litigation, Stfelance)
- lleana Smeureanu (France, Romania)
Associate, Jones Day, Paris (France)
- Mary Thomson (Hong Kong)

Associate member, Stone Chambers (London, Singapore)
- Ana Carolina Weber (Brazil)

Partner Eizirlk Advogados, Rio de Janef8i& Paul(Brazil)
- Louise Woods (UK)

Partner, Vinson & Elkins LLP, London (UK)
Kluwer Arbitration Blog
- lleana Smeureanu
- Valentine Chessa

Advisory Board

Lorraine Brenan (USA)

JAMS arbitrator & mediator, New York (USA)
Dominique BrownBerset(Switzerland)
Brown&Page, Geneva (Switzerland)

Secretary

Dana MacGrath (USA)

Counsel, Sidley Austin LLP, New York (USA)
Treasurer

Juliette Fortin (France)

Managing Director, Economic & Financial Consulting, F
Consulting, Paris (France)

Executive Editor

Karen Mills (USA)

Founding Member, KarimSyah Law Firm, Jakarta (Indones
Communications Director

Dana MacGrath (USA)

Marketing & Sponsoring
- Elena Gutierrez (Spain)

Int. arbitration lavyer, independent arbitrator, Prof at Law
- Erika Williams (Australia)
Senior Associate, McCullough Robertson, Brisbane (Austr
Membership
- Miréze Philippe
- Alison Pearsall
Mentorship Programme
- Karen Mills
- Elena Guitierrez
Moot Competitions
- Mary Thomson
- Marily Paralika
News
- Dana MacGrath
- Louise Woods
Newsletter
- Jo Delaney
- Erika Williams
UNCITRAL Representative
lleana Smeureanu
Website
- Miréze Philippe
- Alison Pearsall
YAWP
Gabrielle NateBass

Gillian Carmichael Lemairgcotland, France)
Founder, Carmichael Lemaire, Paris (France)
Representative for Global Pound Confeeenc
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ArbitralWomen Board Members

Asoid Garcia Marquez  sgprielle NateBass Miréze Philippe Louise Barrington Juliette Fortin
Domini BrowiBerset ) Gillian Carmichael Lema
Karen Mills Dana MacGrath ominique browsberse Lorraine Brennan
Elena Gutierrez Marily Paralika Alison Pearsall
Valentine Chessa Jo Delaney
Louise Woods
lleana Smeureanu Mary Thomson Ana Carolina Weber Erika Williams
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